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Manufacturing Champions: A Decade of Recognition

By David King, Council of Industry Communication Coordinator

On May 13" at The Powelton Club in Newburgh, the Council

of Industry will present its annual Manufacturing Champions
Awards to the three lucky individuals and one organization who
have been selected as this year’s winners for their tireless support
for manufacturing in the Hudson Valley. This will mark the 10%
year the awards have been handed out since they began in 2006
(the 2010 Awards were replaced with the Council’s centennial
celebration). They’ve grown quite a bit from their humble begin-
nings.

“Our first award back in 2006
was actually an attempt to rec-
ognize Senator Stephen Saland
for his support of manufactur-
ing” The Council’s Executive
Vice President, Harold King,
explains. “The Senator had
secured an annual member
item for Dutchess Community
College to provide training for
manufacturing employees. The grant helped launch our Certifi-
cate in Manufacturing Leadership Program and we wanted to
thank him for his vision and support” Although not intended

to be an annual event, the positive reception the event received
persuaded King and the Council’s board of directors that there
was untapped PR potential in an award specifically designed to
spotlight the local manufacturing industry. “It became apparent
that there were many others who were deserving of recognition”
King says, “It was also clear that in recognizing these people, and
later organizations, we could raise awareness of the positive role
manufacturing plays in our economy and help to improve public
perceptions.”

In addition to Senator Saland, past Manufacturing Champions
include Taylor Thompson in 2007, the second champion and the
first from the private sector, he received his award for his work
with Taylor Technologies. 2008 marked the first time the Council
selected more than one champion, with Roger Smith represent-
ing the private sector for his work at Pawling Corp and Sena-

tor William Larkin honored for his service in the public sector.
When the awards resumed in 2011 the Council introduced a
third category meant to honor the work of an entire organization
rather than a single individual. Central Hudson became the first
such organization to receive the award. This year the Council will
debut a fourth Manufacturing Champion category devoted solely
to honoring educators who have inspired a passion for manufac-

turing and engineering
in their schools. Mark
Harris of Ulster BOCES
will be the first recipient
for his work as the lead
mentor and Custom Ro-
botics Design & Manu-
facturing Instructor, and
leader of the Solar Car
project, the MIT robotic
arm project, and the
NASA prototype project.

Past Champions Bruce Phipps, MPI and
Congressman Chris Gibson.

In addition to Harris,

this year’s recipients also include Private Sector Champion Mike
Ratliff, founder of Marco Manufacturing, for his dedication to
keeping manufacturing jobs in the area. Public Sector Cham-
pion Cliff Wood, the president of SUNY Rockland, is being
recognized for his work bringing the 3D printing lab to cam-
pus among other achievements. The Hudson Valley Pattern for
Progress organization is being honored for 50 years of regional
planning, especially its recent efforts to revitalize manufacturing
in the region.

There’s still time to register to attend the breakfast on Friday, May
13. To reserve your seat or find out more contact Alison Butler at
abutler@councilofindustry.org or call (845) 565-1355.

We would also like to thank the sponsors that made this event
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COUNCIL

NETWORKS May 10 EHS Network: Hearing Conservation

When: Tuesday, May 10th, 2016 from 8:30 am - 10 am
Where: Polich Tallix, 453 State Route 17K, Rock Tavern, NY 12575
Cost: None for members

To register email abutler@councilofindustry.org or call (845) 5651355.

Presenter: Catamount Consulting

Because hearing loss can be gradual and often happens over a long period of time, we often
don’t recognize it’s happening until it’s too late. This is why it is so important that we make
the right decisions when it comes to protecting our employees hearing.

Does your company need a hearing conservation program? Is your current hearing conser-
vation program meeting OSHA compliance? Is your program as effective as it can be?

During our time together we will discuss the following:
«  Required employee training
«  How noise assessments are conducted
«  Customized hearing protection
«  How noise can damage our hearing
o Audiometric testing & medical surveillance
«  Calculating noise reduction ratings

o  Elements of a hearing conservation program

We will finish with a tour of the Catamount Consulting on-site hearing testing trailer and a tour of Polich Tallix, a fine art foundry
(www.polichtallix.com) *
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Manufacturing Technical Training Available at
Local Colleges

The Council of Industry has been offering Hudson Valley manufacturers affordable train-
ing for decades. This spring, as part of the SUNY Workforce Grant, the Council is offering
our members Intermediate PLCs at SUNY Sul-
livan. In addition there is a plethora of techni-
cal training available for manufacturers at the
local community colleges. Here are a few of
the offerings but be sure to look for our Items
of Interest email each month and our Weekly
Update for more specifics.

May 23 - 26 Solidworks Essentials at
SUNY Ulster - 8:00 am - 4:30 pm at SUNY
Ulster, Stone Ridge Campus. Taught by CADi-
mensions. Cost $1600 per person. To register,
call SUNY Ulster at 845-339-2025 or visit us

at sunyulster.edu/ce or email training@councilofindustry.org and we will connect you with
SUNY Ulster.

June 6 - 29 AutoCAD I at SUNY Ulster - Mondays & Wednesdays, 5:30 pm - 8:30
pm at SUNY Ulster Stone Ridge Campus. Cost $399. To register, call SUNY Ulster at 845-

339-2025 or visit us at sunyulster.edu/ce or email training@councilofindustry.org and we
will connect you with SUNY Ulster.

June 6 - 22 Programmable Logic Controllers (PLC) Introduction at SUNY Ulster
- Mondays & Wednesdays from 5pm - 9 pm at the BRC in Kingston NY. 6 Sessions for
$499. Suggested prerequisite Electrical Theory. Register online at sunyulster.edu/ce or call
us at 845-339-20

June 13 - 16 Solid Works Essentials - 8:00 am - 4:30 pm at Dutchess County Commu-
nity College, 53 Pendell Road, Poughkeepsie, NY. Cost: $375 per person. Email training@
councilofindustry.org to register of for more info or call (845) 565-1355.

June 20 & 21 Intermediate Programmable Logic Controllers (PLCs)- 8:30 am - 4:30
pm at SUNY Sullivan, 112 College Rd, Loch Sheldrake, NY. Instructor: Dr. Cynthia V. Mar-
cello. Cost: $175 per person or $150 each for two or more from the same company.

June 28- 30 Solidworks PDM Professional - 8:00 am - 4:30 pm at Dutchess County
Community College, 53 Pendell Road, Poughkeepsie, NY. Cost: $300 per person. Email
training@councilofindustry.org to register of for more info or call (845) 565-1355.

June 7 Solidworks PDM Standard - 8:00 am - 4:30 pm at Dutchess County
Community College, 53 Pendell Road, Poughkeepsie, NY. Cost: $225 per person. Email
training@councilofindustry.org to register of for more info or call (845) 565-1355. *

Consumer Price Index for March 2016

Wage Earners | Mar-15 | Mar-16 | Feb-16 | Point % Increase
& Clerical Increase Month Year
1967=100 688.24 691.68 688.00 3.69 0.5% 0.5%

82 -84=100 231.06 232.21 230.97 1.24 0.5% 0.5%
All Urban

Consumers

1967=100 707.31 713.34 710.28 3.06 0.4% 0.9%

82 -84=100 236.12 238.13 237.11 1.02 0.4% 0.9%

Hudson Valley Unemployment for March 2016 was 4.2%

Visit us online at www.councilofindustry.org

TRAINING

Save the Date
August 29th
for the Council
of Industry
Annual
Golf Outing at
the Powelton
Club in
Newburgh.
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HuMAN Benefit Costs Again Top the List of Problems; Wage
RESOURCES Costs a Growing Concern

From The Empire State Manufacturing Survey/Business Leaders Supplemental Survey Report

Supplementary questions in the April 2016 Empire State Manufacturing Survey and Business Leaders Survey focused on the extent
to which certain business issues posed problems for firms. In addition, respondents were asked if each issue was expected to become
more or less of a problem over the next year. Similar questions had been posed in surveys conducted in October 2014 and earlier.

As in previous surveys, the cost of employee benefits was cited most frequently, by far, as a major problem for both manufacturers
and service firms. The second most widespread problem among manufacturers was finding qualified workers, followed by govern-
ment regulation; among service sector respondents, the order of those two issues was reversed. While most of this month’s results
closely paralleled those from October 2014, one issue that seems to have grown increasingly problematic— among both manufactur-
ing and service firms—is employee wage costs. Among manufacturers, weak sales were also more widely cited as a problem than last
time.

Businesses were also asked
about the extent to which
these issues were expected

HISTORICAL OVERVIEW FOR QUESTION 1
To what extent does each of the following issues pose a problem for your firm?

to become more or less Problem Ratings: April 2016, October 2014, and Earlier Surveys
of a problem in the year
ahead. In general, the Empire State Manufacturing Survey

issues seen as major prob-
lems now were those most
widely expected to be even
more of a problem in the
future. Of particular note,
nearly two-thirds of busi-

peses nboth the serice I
|

M Apri 2016 [ October 2014 | Dacember 2013 Apnil 2011 April 2010

Empluyee benell vosls

and manufacturing sectors Finding qualfied workers
expected employee wage
costs to grow increasingly
problematic. This was a
much higher proportion
than in any of the earlier
surveys. This view likely
reflects a combination Taxes
of tighter labor market
conditions and the phase-
in of higher minimum
wages. *

Government regulation

Employeo wage costs

Weak sales

Cosl ol resources

Quality of government services

Cost and terms of credit

Avallability and access to credit

| | | |
80 100
Percentage of respondents reporting issue as “relatively major” problem (sum of column 4 and column 5 in the table)

=
ha
[=]
e
(=]
[=1]
=

Note: Categories are ranked from most problematic to least problematic, based on the current Empire State Manufacturing Survey.
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New York Increases the Minimum Wage and Enacts

Paid Family Leave

By: Kerry W. Langan, Bond Schoeneck & King PLLC, a Council of Industry associate member

On April 4, 2016, Governor Cuomo signed legislation, as part of
the 2016-2017 state budget, enacting a $15.00 minimum wage
plan and a 12-week paid family leave benefit.

Minimum Wage Increase

The legislation includes a historic increase in the minimum wage
(currently $9.00 per hour) that will ultimately reach $15.00 per
hour for all workers in New York State. The increases vary based
on employer size and geographic location as follows:

For large employers (11 or more employees) whose employees
work in New York City, the state minimum wage will increase
to $11.00 per hour on December 31, 2016, $13.00 per hour on
December 31, 2017, and $15.00 per hour on December 31, 2018.

For small employers (10 or fewer employees) whose employees
work in New York City, the state minimum wage will increase

to $10.50 per hour on December 31, 2016, $12.00 per hour on
December 31, 2017, $13.50 per hour on December 31, 2018, and
$15.00 per hour on December 31, 2019.

For employers with employees working in Nassau, Suffolk, and
Westchester Counties, the state minimum wage will increase to
$10.00 per hour on December 31, 2016, $11.00 per hour on De-
cember 31, 2017, $12.00 per hour on December 31, 2018, $13.00
per hour on December 31, 2019, $14.00 per hour on December
31, 2020, and $15.00 per hour on December 31, 2021.

For all employers with employees working outside of New York
City and Nassau, Suffolk, and Westchester counties, the state
minimum wage will increase to $9.70 per hour on December 31,
2016, $10.40 per hour on December 31, 2017, $11.10 per hour on
December 31, 2018, $11.80 per hour on December 31, 2019, and
$12.50 per hour on December 31, 2020. The minimum wage will
continue to increase to $15.00 thereafter on an indexed schedule
to be set by the Director of the Budget in consultation with the
Commissioner of the Department of Labor. These increases will
be published on or before October 1st of each year.

The legislation also includes a safety measure allowing the Divi-
sion of Budget, beginning in 2019, to conduct an annual analysis
to determine whether there should be a temporary suspension
or delay in any scheduled increases. These minimum wage
increases do not affect the timing and amounts of the minimum
wage increases for fast food workers that were incorporated into
the Hospitality Industry Wage Order effective December 31,
2015.

Paid Family Leave

In addition to a gradual increase in the minimum wage, a paid
family leave program was enacted that will eventually result in
eligible employees being entitled to up to 12 weeks of paid fam-
ily leave when they are out of work for the following qualifying
reasons: (1) to care for a family member with a serious health
condition; (2) to bond with a child during the first 12 months
following birth or placement for adoption or foster care; or (3)
because of a qualifying exigency arising out of the fact that the
employee’s spouse, domestic partner, child, or parent is on active
duty (or has been notified of an impending call or order to active
duty) in the armed forces.

HumAN

RESOURCES

In order to be eligible for paid family leave, employees must
work for a covered employer - as defined under the New York
Disability Law - for 26 or more consecutive weeks. Family leave
benefits will be phased in as follows:

Beginning on January 1, 2018, eligible employees will receive up
to 8 weeks of paid family leave in a 52-week calendar period at
50% of the employee’s average weekly wage, capped at 50% of the
state average weekly wage;

Beginning on January 1, 2019, eligible employees will receive up
to 10 weeks of paid family leave in a 52-week calendar period at
50% of the employee’s average weekly wage, capped at 50% of the
state average weekly wage;

Beginning on January 1, 2020, eligible employees will receive up
to 10 weeks of paid family leave in a 52-week calendar period at
60% of the employee’s average weekly wage, capped at 60% of the
state average weekly wage; and

Beginning on January 1, 2021 and each year thereafter, eligible
employees will receive up to 12 weeks of paid family leave in

a 52-week calendar period at 67% of the employee’s average
weekly wage, capped at 67% of the state average weekly wage.

Like with the minimum wage increase, the legislation includes a
safety measure whereby the Superintendent of Financial Services
has the discretion to delay the scheduled increases listed above.

Family leave benefits may be payable to employees for family
leave taken intermittently or for less than a full workweek in
increments of one full day or one-fifth of the weekly benefit.
Significantly, employers are not required to fund any portion of
this benefit. Rather, the program is funded entirely through a
nominal employee payroll deduction. The maximum employee
contribution will be set by the Superintendent of Financial Ser-
vices on June 1, 2017 and annually thereafter.

Entitlement to paid family leave is also subject to certain medi-
cal certification and notification requirements. Paid family leave
benefits must be used concurrently with leave under the Family
and Medical Leave Act. In addition, employees are prohibited
from collecting disability and paid family leave benefits concur-
rently.

In addition to paid leave, this legislation contains a provision for
the continuation of health benefits which provides as follows: “In
accordance with the Family and Medical Leave Act (29 U.S.C. §$
2601-2654), during any period of family leave the employer shall
maintain any existing health benefits of the employee in force for
the duration of such leave as if the employee had continued to
work from the date he or she commenced family leave until the
date he or she returns to employment”

Lastly, employees who take paid family leave must be restored to
their current position or to a comparable position with equiva-
lent pay, benefits, and other terms and conditions of employ-
ment.

Clearly, there are a lot of questions that remain unanswered
regarding the paid family leave program. However, covered
employers should begin to prepare for the implementation of
this legislation. *

Visit us online at www.councilofindustry.org 5
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MANUFACTURING

MATTERS

The New R&D Tax Credit:
Good News For Manufacturers

By Dean Zerbe, Council of Industry Associate Member alliantgroup

At the end of last year, Congress did U.S. manufac-
turers a major favor. Now, it is up to those manu-
facturers to follow through on their good work. 7

In December, Congress passed and the president
signed into law the Protecting Americans from
Tax Hikes Act (PATH) of 2015. Among a host of
other tax provisions, what is most interesting to
manufacturers is that the legislation expands and
makes permanent the R&D Tax Credit — the larg-
est tax credit out there not only for U.S. businesses
but also for the manufacturing sector as a whole.
Along with providing manufacturers much-need-
ed certainty in filing their annual tax returns, one
specific — and perhaps overlooked — enhance-
ment to the credit could mean millions in added
tax savings for the industry.

However, before we dive into what’s new, let’s take
a moment to review the credit.

The R&D Tax Credit: A Brief Primer

Taking into account that the R&D tax credit provides an esti-
mated $10 billion in annual tax savings for U.S. companies, and
considering that statistics from the IRS for the latest tax year on
record reveal that manufacturers make up the largest amount of
credit claims (at 39.2 percent), it might surprise you to know that
the R&D tax credit is actually still under-claimed by the major-
ity of qualifying businesses. The Wall Street Journal estimates
that only 5 percent of qualifying companies claim the credit.
And considering its broad application within the manufacturing
industry, I can assure you that manufacturers are still among the
worst offenders in overlooking what can be vital tax dollars.

Indeed, self-censoring (assuming you don’t qualify and don’t
even bother to apply) remains the greatest issue with businesses
overlooking the credit, and I can tell you from firsthand experi-
ence that this is largely due to a misunderstanding of what the
tax laws define as “research and development.” In short, while
the credit does reward medical research or cutting-edge work
taking place in Silicon Valley, it is also very much about applied
science as well — meaning steps that are taken to make a product

GENERAL CONTRACTING * CONSTRUCTION MANAGEMENT
PRE-CONSTRUCTION CONSULTING * PROJECT PLANNING
ESTIMATING * BUDGETING * PURCHASING * BONDING

VERTICON

Construction Services

Your Complete Resource in the Construction Industry

24 Gilbert 5t. Ext. Monroe, NY 10950 B45-774-8500

E-mail : izuckerman@verticon.net wiebsite: www.verticon.net

h\ N&ia .: j’f Z

(AP Photo)

or process cheaper, faster, cleaner or more efficient. As you can
imagine, this is where the credit traditionally applies for a manu-
facturer.

Case in point, an injection molding company specializing in
both automotive plastics and sporting goods received more than
$450,000 in federal and state R&D tax credits for four years’
worth of eligible projects. The company was able to qualify
through a number of eligible activities, but to highlight the na-
ture of the credit, let’s break down one example.

Real-World Application

Specifically, during a project to create a V8 rocker cover for an
automotive client, this company had to develop a manufacturing
and assembly process for the part. This required the company

to undertake a systematic trial-and-error process to create a
robotic arm to transfer the molded part to the assembly fixture
rather than to the operator, as was the typical method. After the
company discovered the robotic arm was not strong enough to
handle the part, the company made design improvements to
strengthen the arm and lock the part into the fixture.

In addition, other challenges arose in developing the procedure
around making the part as the standard heat and injection speed
caused the flame retardant nylon material in the part to separate
during the molding process. To alleviate this issue, the company
engaged in testing to find the optimal temperature and injection
speed that would maintain the integrity of the rocker cover.

Developing technical solutions for production issues — this is

a common way manufacturers can qualify for the credit. Now,
due to a key PATH Act modification to the R&D tax credit, the
number of manufacturers eligible for its benefits is set to greatly

expand in 2016.
Continued on page 11
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NY Regulators Rule Against a Natural Gas Pipeline ENERGY

MATTERS

for the State

From The Christian Science Monitor

New York environmental regulators on
Friday denied a permit needed for the
124-mile Constitution Pipeline project to
move forward.

New York regulators announced Friday
that they will not issue a water-quality per-
mit needed for the proposed Constitution
Pipeline running through the Northeast-
ern United States.

The New York | -
Department {
of Envi-
ronmental
Conserva-
tion (DEC)
rejected the
permit for
the 124-mile
natural gas transfer project, which would
run from gas fields in Pennsylvania
through New York to a connection with
other pipelines near Albany.

The Earth Day announcement by Gov.
Andrew Cuomo’s administration marks a
second win for environmentalists in the
Northeast. Earlier this week, the Kinder
Morgan Northeast Direct Pipeline, a
$3.1-billion northeastern natural gas
project, was put on hold because of “insuf-
ficient contractual commitments” in the
New England market.

The 30-inch underground Constitution
pipeline would be set to serve about 3 mil-
lion homes.

In its refusal to issue the permit, the

New York conservation agency said the
Constitution line would interfere with
water resources in its path, according to
The Associated Press. Required permits in
Pennsylvania had already been obtained
by Cabot Oil & Gas, Piedmont Natural
Gas Company, and Williams Partners,
the organizations behind the venture, and
trees had been cleared along its proposed
path.

Times Union reported that the pipeline
would cross 700 land parcels and 1,000
acres of forest, which include 250 bodies of
water and hundreds of thousands of trees.

“We are very disappointed by today’s
decision,” the partners said in a statement
released in the wake of the conservation
department’s decision. “We remain abso-

lutely committed to building this impor-

tant energy infrastructure project. We
are in the process of analyzing the stated
rationale for the denial. Once that review
is complete we will assess our options,
which may include an appeal to the US

Circuit Court of Appeals” ]Z)e B uSineSS

Council of
New York
State president
Heatbher
Briccetti said the

Gov. Cuomo had previously banned the

process of hydrofracking in the state in
2014, and opponents of

— further similar energy

=== projects see Friday’s denial

as another example of

New Yorks resistance to

new infrastructure.

“Cuomo’s leadership could
inspire a domino effect of
related pipeline rejections

as other states begin to put the protection denial wou ld
of water and our climate before flawed
energy projects that do not serve the pub- « ;
lic interest,” Sierra Club Atlantic Chapter ba‘ve a dlreCt
conservation director Roger Downs said . .

8 and immediate

in a statement.

New York business leaders were “disap-
pointed” by the decision, with The Busi-
ness Council of New York State president
Heather Briccetti saying the denial would

negative impact
on our states

“have a direct and immediate negative )

impact on our state’s economy; according ewnam)’,

to the AP. .
according

The pipeline’s backers can choose to appeal
the decision in court, or could file a new
application addressing the DEC’s com-
plaints in the future.

fo the AP

According to MassLive, the Constitution
pipeline is projected to generate $13 mil-
lion in taxes and provide 1,300 jobs. *
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G KG & BUSIMESS COMNSULTANTS

Goldstein, Karewicz & Goldstein, LLP
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MATTERS

EHS

More than 20 con-
tentious years in the
making, a comprehen-
sive new silica rule,
released in March by
the Occupational Safety
and Health Administra-
tion, faces an uncertain
future. The rule has

met with fierce op-
position from business
groups and their allies in
Congress, who contend
the rule is unnecessary,
infeasible, and costly.

The intent of the
regulation is to curb

the incidence of silicosis, a disabling and sometimes fatal lung
disease in workers exposed for long periods to elevated levels of
respirable crystalline silica. Some research has implicated silica
in other diseases as well, including lung cancer, chronic obstruc-
tive pulmonary disease, and kidney disease. OSHA projects that,
when fully implemented, the rule will save more than 600 lives
and prevent more than 900 new cases of silicosis annually.

About 2.3 million workers in general industry, maritime, and
construction may be affected. Besides shipyards, general indus-
try sectors affected include asphalt roofing materials, concrete
products, cut stone, dental labs, foundries, jewelry, porcelain
enameling, pottery, railroads, ready-mix concrete, structural clay
products, and support activities for oil and gas operations. The
sorptive clays sector is exempt from the rule.

The rule becomes effective on June 23, 2016, although a phase-
in schedule gives construction until June 23, 2017, and general
industry and maritime until June 23, 2018, to comply with most
of its provisions. Fracking operations also must comply by the
2018 date, but have until June 23, 2021, to provide mandatory
engineering controls for overexposures. OSHAS silica rulemak-
ing officially began in 1996 with a pledge by the Labor Depart-
ment to eliminate silicosis.

The rule is written as two standards, one for construction and
one for general industry and maritime. One provision cuts the

Assembly

a Fabrication

Mid-Hudson Fulfillment
&

Workshop Packaging

845.471.3820

Mid-Hud son Warkshop for
the Disabled Inc- 2 501(£)3

188 W ashington Street
Poughkeepsie NY 12801

Sales@MidHudsonWorkshop.org

OSHA'’s Long-Awaited Silica Rule Faces Uncertain Future

By Henry Chajet, Jackson Lewis PC, a Council of Industry associate member

worker permissible exposure limit (PEL) in all three industries to
50 micrograms per cubic meter (pg/m?) of air averaged over an
eight-hour shift, which is about half the current level in general
industry and maritime and one-fifth what the PEL now is in
construction. OSHA describes the new limit as “the lowest level
feasible for all affected industries” In addition, employers in gen-
eral industry and maritime must measure silica levels if workers
may be exposed at or above an “action level” of 25 ug/m’.

Among other provisions, the rule imposes requirements for
exposure assessment, methods for controlling exposure, respira-
tory protection where engineering controls do not sufficiently
reduce exposure, medical surveillance, hazard communication
and training, and recordkeeping, tailored to each of the three
sectors. Construction industry employers, many of whom are
small, are given two alternatives to control worker exposure:
they may choose among a list of control methods spelled out in
the regulation or measure workers’ exposure and develop dust
controls based on exposure results.

In announcing the rule on March 25, OSHA chief Dr. David
Michaels said, “Today, we are taking action to bring worker
protections into the 21st century in ways that are feasible and
economical for employers to implement.” The agency also said
the $1 billion annual cost of compliance it projects will be more
than offset by the estimated $7.7 billion in annual net benefits.
But employers assert the rule is not feasible and contend the new
requirements will cost far more than the annual cost OSHA has
projected. Industry also believes the rule is unnecessary because
risk could be minimized simply by improving enforcement of
workplaces with exposures above the old PELs.

Business groups have filed challenges to the rule in multiple
courts of appeals.

OSHAs initiative is expected to influence the Mine Safety and
Health Administration, which is considering its own silica rule.
If MSHA lowers its PEL to the OSHA limit, the change will be
felt by metal/non-metal mine operators and by coal producers
where coal dust PELs are dependent on silica analysis. Adopting
the OSHA rule’s ancillary provisions could vastly expand medical
examinations, respirator use, restricted work areas, training, and
recordkeeping. However, even though silica is on MSHAs regula-
tory schedule, the agency may not have enough time to release
its rule before the current Administration exits in January 2017.
Our attorneys are studying the rule and developing strategies to
assist businesses in responding to it. *
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Opportunities Always Exist to Advance

Manufacturers Priorities

By Robyn Boerstling, vice president of infrastructure, innovation and human resources policy, National As-

sociation of Manufacturers

As we find
ourselves in
another busy
election sea-
son, public ex-
pectations for
Congress to
pass meaning-
ful legislation
in 2016 are low, especially in a presiden-
tial campaign year. Rewind to September
2015 and the conventional wisdom of
the media articulated similarly low ex-
pectations—only 12 days on the legisla-
tive calendar to resolve differences on
government funding, hold contentious
foreign policy votes and welcome Pope
Francis on his visit to the United States.

Lots could have gone wrong and some
things did—a surprise departure of then
House Speaker John Boehner (R-OH)
not long after the pope’s visit threw some
more uncertainty into the mix. Upon re-
flection, it was easy to become discour-
aged, but we kept going, preparing and
waiting for a big break when legislation
would finally move—and it came. The
end of 2015 brought important legisla-
tive victories that led to the enactment of
multiyear highway legislation, a reau-
thorization of the Export-Import Bank,
a two-year delay of the costly employee
benefits tax (also known as the “Cadil-
lac” tax), a permanent research and
development (R&D) tax credit, some
permanent tax extenders and important
new cybersecurity measures.

The opportunity for legislative victo-
ries did not end in 2015. This month,
the Senate overwhelmingly passed the
Defend Trade Secrets Act (S. 1890),
much-needed legislation to enhance

current law to keep manufacturers com-
petitive by offering a more streamlined
way to stop critical business assets from
being stolen. The National Association
of Manufacturers has been an aggressive
advocate for strengthening intellectual
property protection and was a recog-
nized leader in support of this bipartisan
legislation. Manufacturers look forward
to House passage.

Following trade secrets, the Senate is ex-
pected to keep pace and pass a two-year
bipartisan federal aviation reauthoriza-
tion this month—sending a message to
the House that a bipartisan aviation bill
can be accomplished soon. Congress has
until mid-July to reach an agreement so
that critical aviation infrastructure, air
traffic control facilities and runways are
funded and kept open for the busy sum-
mer travel season.

As the infrastructure, innovation and
human resources policy team plans for
the months ahead, we continue to see
opportunity, even in the face of political
uncertainty. We are encouraging law-
makers to reauthorize the Perkins Act,
legislation that authorizes the funding
for career and technical education. It
would be a bipartisan win for Congress
to bolster education programs designed
to bring skills and opportunities to
students who represent the future of the
manufacturing workforce.

We don’t accept the notion that work
stops because of conventions, a long
recess or looming elections. We operate
with the mind-set that there are always
opportunities to advance manufacturers’
priorities no matter what the pundits
say. *
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MATTERS

Use TurboVote to
Mobilize Manufactur-
ing Voters

By Ned Monroe, senior vice president, external
relations, National Association of Manufacturers

We are witnessing a historic presiden-
tial campaign in 2016, one fueled by a
high level of divisiveness and uncer-
tainty, and it’s important for manufac-
turers to have their voices heard and
get out to vote. One of the most impor-
tant things you can do to engage your
workforce is encourage them to register
to vote. The National Association of
Manufacturers (NAM) has partnered
with TurboVote, an online, nonpartisan
voter registration platform that makes
registering to vote easy, secure and safe.

TurboVote walks users through the
registration process with a simple
online interface and gives a completed
voter registration form at the end that
can be printed, signed and dropped in
the mail. Anyone, including previously
registered voters, can sign up through
TurboVote for Election Day e-mail and
text message reminders so that you and
your workforce never miss the chance
to vote again. Users are responsible

for printing and sending in their own
materials, so your company or organi-
zation avoids the liability of handling
registration forms, which can be com-
plicated depending on state laws where
you have operations.

Word about TurboVote is spreading.
On March 7, Starbucks launched a
partnership with TurboVote to help
register new voters and turn out its
more than 150,000 U.S. employees

to the polls. Starbucks is following in
the footsteps of the NAM and other
forward-thinking companies and orga-
nizations, such as NBC Universal, that
have decided that the time is now to
engage voters and ensure their voices
are heard. As citizens, it’s our duty to
vote. That’s why the NAM has adopted
a new, proactive way to encourage vot-
er registration and participation during
this all important election season. We
ask you to join us in this mission. *
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CALENDAR

Date

May 11

May 13

May 23
-26

June 6 -
29

June 6 -
22

June 13
-16

June 20
& 21

June 28-
30

10

Class/Event

Making A Profit: Financial & Accounting Issues In
Manufacturing - 9:00 am—4:30 p.m. at Bowne Hall,
SUNY Dutchess, Poughkeepsie, NY. Instructor:
Steve Howell, Vanacore, DeBenedictus, DiGovanni,
& Weddell. Cost: $200 single Council members,
$175 each for two or more from the same company,
$375 each for Non-members.

Manufacturing Champions Award Breakfast -
7:30 am - 9:30 am at the Powelton Club, Newburgh,
NY. Seats are $30 each or $215 for a table of eight.
Sponsorships are available. Contact Alison Butler
abutler@councilofindustry.org or call (845) 565-
1355.

Solidworks Essentials at SUNY Ulster - 8:00 am

- 4:30 pm at SUNY Ulster, Stone Ridge Campus.
Taught by CADimensions. Cost $1600 per person.
To register, call SUNY Ulster at 845-339-2025 or
visit us at sunyulster.edu/ce

or email training@councilofindustry.org and we will
connect you with SUNY Ulster.

AutoCAD I at SUNY Ulster - Mondays & Wednes-
days, 5:30 pm - 8:30 pm at SUNY Ulster Stone Ridge
Campus. Cost $399. To register, call SUNY Ulster

at 845-339-2025 or visit us at sunyulster.edu/ce or
email training@councilofindustry.org and we will
connect you with SUNY Ulster.

Programmable Logic Controllers (PLC) Intro-
duction at SUNY Ulster - Mondays & Wednesdays
from 5pm - 9 pm at the BRC in Kingston NY. 6
Sessions for $499. Suggested prerequisite Electrical
Theory. Register online at sunyulster.edu/ce or call
us at 845-339-20

Solid Works Essentials - 8:00 am - 4:30 pm at
Dutchess County Community College, 53 Pendell
Road, Poughkeepsie, NY. Cost: $375 per person.

Email training@councilofindustry.org to register of
for more info or call (845) 565-1355.

Intermediate Programmable Logic Controllers
(PLCs)- 8:30 am - 4:30 pm at SUNY Sullivan, 112
College Rd, Loch Sheldrake, NY. Instructor: Dr.
Cynthia V. Marcello. Cost: $175 per person or $150
each for two or more from the same company.

Solidworks PDM Professional - 8:00 am - 4:30
pm at Dutchess County Community College, 53
Pendell Road, Poughkeepsie, NY. Cost: $300 per
person. Email training@councilofindustry.org to
register of for more info or call (845) 565-1355.

The CI Calendar of Training & Events

To register for these and other
Council of Industry classes and
events go to our website www.
councilofindustry.org and select the
calendar page. All entries are links to
more information and registration
forms. You may also e-mail us
at training@councilofindustry.
org or call (845) 565-1355 for
questions or more information.

YOU'VE GOT]
THE POWER.

Direct Energy is North America’s largest retall

energy supplier. We are dedicated to providing our
business customers with customized solutions
for managing energy costs through competitive
pricing, flexible product options, expert advice and

Superior service,

Visit directenergy.com/business or call 203.230.5600
for more information.
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Continued from page 6
Manufacturing Matters

AMT Turn-Off: The True Game-Changer

In the past, the greatest barrier preventing manufacturers (particularly small and mid-
sized manufacturers) from claiming the R&D tax credit was the Alternative Minimum Tax
(AMT) bar. Without getting too in-the-weeds as to why this is the case, the main takeaway
here is that the majority of small and mid-sized manufacturers (and businesses in general)
are organized as pass-through entities and are taxed as such at the owner’s individual tax
rate. This would often lead to the owner being subject to the AMT barrier, meaning that
even if a business had engaged in activities that would normally qualify them for the R&D
tax credit, that business would still effectively be barred from claiming the credit.

However, the PATH Act changes all of that. Seeking to address a shortcoming in tax policy
— and allow for more innovative small and mid-sized businesses to be rewarded for what
the credit was specifically designed to incentivize — starting in 2016 the PATH Act ef-
fectively turns-off the AMT bar for “eligible small businesses” (defined by the legislation as
businesses with less than $50 million in average gross receipts for the prior three years) that
qualify for the R&D tax credit.

In short: Wow. Make no mistake, this is tremendous news for not only U.S. manufacturers
but also for U.S. businesses as a whole. The removal of the AMT bar is expected to allow
for a tenfold increase in the number of small businesses that can utilize the R&D tax credit
— and with their activities often making them ideal candidates for the credit, the new law
should have manufacturers celebrating in the streets for years to come.

Considering this modification and that Congress has now ensured that business owners
can count on the credit as part of their annual tax planning, manufacturers would be wise
to take a hard look at the new and improved R&D tax credit.

About The Author: Dean Zerbe is alliantgroup’s national managing director based in the firm’s Washington D.C.
office. Prior to joining alliantgroup, Zerbe was senior counsel and tax counsel to the U.S. Senate Committee on
Finance.

JOE PIETRYKA

INCORPORATED
85 Charles Colman Boulevard,
Pawling, NewYork 12564

Designers, Manufacturers
and Assemblers of
Plastic Injection Molded Paris
and Components

Saving the Flectrical, lndusdrial,
Medical, Autanaive Phaographic,
Fharmaceaatical, Cogmeticand Food
Markeas o Amarica

150 goo1:2008 Certified
Adhering toTS16040
UL Listed
(CSA Listed
Drug Master Fle Registered
FDA Resistered
CE Conformity
Class 10,000 Certified Cleanroom

In House Color Matching

www.joepietrvlaine .com
Phone: (345) 8554201
Fax:(B435) 8555210

THEC]M(@?’Z- COMPANIES

Proud to be Emplayee Owned

Engineers + Land Surveyors « Planners

Environmental Consultants « Health and Safety Training
Landscape Architects

PROVIDING INNOVATIVE SOLUTIONS SINCE 1947

Hudson Valley * Capital District * North Country

chazencompanies.com 888.539.9073

Red Oaks Mill
845-463-2265

www.riversidebankhv.com

RIVERSIDE BANK

member FDIC

Where your business matters’

Poughkeepsie
845-454-5511

Newburgh
845-562-6766

Fishkill
845-896-9300

Visit us online at www.councilofindustry.org

1"



https://www.alliantgroup.com/
www.councilofindustry.org

—_

Council of Industry

The Manufacturers Association of the Hudson Valley
6 Albany Post Road
Newburgh, NY 12550

E E Visit us online for

more information
about the Council of
Industry and Hudson
E Valley Manufacturing.

},» A Manufacturing is Vital.
'/ | The Council of Industry is
Vital to Manufacturing.
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