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Manufacturers from throughout the Hudson Valley are invited the 
Poughkeepsie Grand Hotel on Friday, November 18th for the Coun-
cil of Industry’s Annual Luncheon and Member/Associate Member 
Expo. The Expo portion of the event will showcase the products and 
services Council of Industry members and associate members pro-
vide. There will also be a presentation of certificates to those indi-
viduals completing the Manufacturing Leadership Program through 
SUNY Dutchess.

They keynote speaker for this year’s luncheon 
will be Wanda Felton, the Vice Chair and First 
Vice President at the Export-Import Bank of the 
United States. Ms. Felton is a presidential ap-
pointee, twice confirmed by the United States 
Senate. She travels extensively to promote 
American exports and has helped U.S. com-
panies penetrate international markets and 
develop pragmatic financing solutions to win 
sales. The Export-Import Bank of the United 
States (EXIM) is the official export credit agency of 
the United States. EXIM assumes credit and country 

risks that the private sector is unable or unwilling to accept. Ms. Felton 
will speak about the importance of exports to the U.S. economy and 
the many tools the Export Import Bank employs to help American firms 
compete globally.

The graduates of the Council’s Manufacturing Leadership program will 
be recognized at the luncheon and receive their certificate in Manufac-
turing Leadership from Virginia Stoeffel, Dean of Community Services 
and Special Programs at SUNY Dutchess. SUNY Dutchess and the Council 
of Industry have been partners for over fifteen years in this constantly 

Join Us for the Council Luncheon and Expo with  
Keynote Speaker Wanda Felton from the EX-IM Bank

Continued on 
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The Member/ Associate Member Expo is a great place to  
display your company's products and services to manufactur-
ers from throughout the Hudson Valley. Keynote Speaker 

Wanda Felton, Vice 
Chair & 1st VP at the 
Ex-Im Bank
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https://www.facebook.com/councilofindustry/
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Training
Registration for the Certificate in Manufacturing  
Leadership Classes at SUNY Dutchess 

The Certificate in Manufacturing Leadership has a variety of classes that can be taken as 
a complete program or ala carte. We have had everyone from team leaders, to supervisors 
and managers, to CEOs, attend classes in the Program. 

The Council of Industry offers this leadership training at Dutchess Community College 
for a discounted rate to anyone the registers and pays before December 23rd. These classes 
have filled to capacity the last few years by the end of December so reserve your spot soon. 

The Council of Industry has offered quality supervisory training to its members in the 
Hudson Valley for over 20 years. The Certificate in Manufacturing Leadership is a com-
prehensive group of courses that prepares supervisors for their challenging positions at 
manufacturing facilities. The program is designed to offer particular skill sets through day 
long courses designed by manufacturers to help participants meet the challenges of the 
modern workplace. Participants who complete the required courses are presented with 
the Certificate in Manufacturing Leadership presented by the Council of Industry and 
Dutchess Community College.

All courses are full-day classes (from 9 am - 4:30 pm) and are held at Dutchess Community College, Poughkeepsie, NY with break-
fast and lunch included on site. Though participants are encouraged to complete the course series for the most comprehensive super-
visory education, the Council welcomes individual course registration as well.

There are several ways to register including online, or by email to training@councilofindustry.org. Use the coupon code EarlyBird to 
receive your discount online before December 23rd. Email or call us with questions or call (845) 565-1355.   ✴ 

Program Cost Single Member Two or more from the 
same company

One Day Course $200 before discount

$185 with Early Bird discount

$375 non-member

$175 before discount

$160 with Early Bird discount

$375 non-member

Fundamentals of  
Leadership (2 days)

$400 before discount

$370 with Early Bird discount

$700 non-member

$350 before discount

$320 with Early Bird discount

$700 non-member

Entire Program $1,700 before discount

$1,600 with Early Bird discount

$2600 non-member

$1,550 before discount

$1,450 with Early Bird discount

$2600 non-member

There are Still Seats Available for  
	 The Certificate Classes at RCC
There are a few seats still available for the remaining Certificate in 
Manufacturing Leadership classes at Rockland Community College. 

	 11/16 Making A Profit in Manufacturing

	 11/30 Best Practices & Continuous Improvement 

	 12/14 Positive Motivation & Discipline

Classes are $200 per person or $175 each for two or more form the 
same company. Classes are held at the Suffern campus of RCC and 
are from 9 am - 4:30 pm with lunch provided.

Visit our website www.councilofindustry to register online or email 
training@councilofindustry.org    ✴ 
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ESD is also 
providing 

grants of up to 
$25,000 to help 
companies start 

exporting or 
increase their 
global exports.  

Network

For more than 10 years in the late 1990s and early 2000s 
the Council of Industry, the US Commercial service, and 
other partners hosted “The First Fridays Global Trade 
Network” to bring together people in the export, import, 
finance and logistics businesses to learn, discuss and build 
their businesses and expertise.  After about a 10 year hia-
tus we think it might be time to bring the network back, 
maybe not the First Friday of Every month, but at least a few times a year. 

For the return, Charles Radier, International Trade Specialist, Mid-Hudson with Empire State 
Development will discuss several initiatives available to New York manufacturing exporters 
through Global New York including: 

The Global NY Fund  
Loans of up to $500,000 are available for companies to purchase equipment and inventory 
needed to deliver on export-related contracts and provide working capital to support foreign 
accounts receivable. 

ESD is also providing grants of up to $25,000 to help companies start exporting or increase 
their global exports. For example, grants may be used for market customization, participation 
in trade shows/missions, export workshops, and product adaptation to meet foreign regula-
tory requirements.

The Export Marketing Assistance Service (EMAS) 
The Export Marketing Assistance Service (EMAS) is a New York State program designed to 
help businesses find sales agents or distributors abroad. A company’s participation begins 
with an application to the program and qualifying companies will be connected to our global 
network. GLOBAL NY’s international offices provide local expertise for the markets you se-
lect, conduct customized research and identify potential partners for your company abroad. 

State Trade Expansion Program (STEP) 
The U.S. Small Business Administration (SBA) and Empire State Development (ESD) are 
offering funds through the Global NY State Trade Expansion Program (STEP) to qualifying 
small businesses. This program seeks to increase the number of small businesses entering the 
export market and to increase the value of exports for small businesses that currently export. 

When:  December 2, 2016, 8:00 a.m. 
Where:  Pattern For Progress Conference Room (3 Washington Center, Newburgh 2nd 
Floor) 
Topic:  Global New York - State Programs to Support Exporters 
Cost: None 
Sponsored by: The Council of Industry, Hudson Valley Pattern for Progress, HVEDC, US 
Commercial Service, Global NY   ✴

First Fridays Global Trade Network – The Return 

Consumer Price Index for September 2016

Wage Earners 
& Clerical 

Sep-15 Sep-16 Aug-16 Point 
Increase

% 
Month

Increase 
Year

1967=100 693.03 701.47 699.71 * 1.76 0.3% 1.2%
82 - 84 =100 232.66 235.50 234.90 * 0.59 0.3% 1.2%
All Urban 
Consumers
1967=100 712.78 723.21 721.48 * 1.73 0.2% 1.5%
82 - 84 =100 237.95 241.43 240.85* 0.58 0.2% 1.5%

					     *  Revised

Hudson Valley Unemployment for September 2016 was  4.3%
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	 Human Resources Sub-council meeting:  
	 Wage & Benefit Survey Results  

Member 
Benefits GoMakeIt.org a Website for Future Manufacturers

With the help of Marist College's Dr. Ken Sloan, Ethan Allen Personnel Group, The Council of Industry has developed a Wage and 
Benefits survey which provides meaningful data while at the same time is easy to complete.  Participation in the survey is critical 
to its usefulness. The more companies that participate the more valuable and reliable the data will be.  There is still time to take 
part as the deadline has been extended to November 4th!

As the market for manufacturing workers at all levels becomes tighter the data generated from this survey becomes increasingly 
important. The Wage & Benefit Survey results are being tabulated and will be 
presented at Marist College tentatively scheduled for Wednesday, December 
7, 2016. The Human Resource sub-council is invited to attend this presentation 
with Dr. Ken Sloan, Marist School of Management.

In addition to Dr. Sloan, the students that prepared and summarized the survey 
will be on hand to analyze and discuss the data gathered. There will be a ques-
tion and answer portion as well. Only companies that completed the survey will 
be provided with full results but all are invited to attend this presentation. 

When: Wednesday, December  7,*  from 8:30 am - 10 am

Where: Marist College, Poughkeepsie, NY

Cost: No cost to attend for members

To register email Alison Butler at abutler@councilofindustry.org or call (845) 565- 1355 or use this link to register online: http://
www.councilofindustry.org/council-networks/humanresources/   

*Date is tentative - watch the Weekly Update for more details   ✴

The Council of Industry would like to introduce you to GoMakeIt.org , a website designed to introduce young people from the Hud-
son Valley to the many great career opportunities in advanced manufacturing right here in their communities.  

The site is part of a regional sector based workforce development strategy 
to close the manufacturing skills gap.  Perhaps paradoxically manufacturing 
employment is stagnant even as job openings in the sector have hit a 5 year 
high.  The reason is the fewer individuals have the skills the sector requires.  
GoMakeIt.org will show young people where the opportunities are.

Visitors to this site will be able to do the following:

•   Explore the fascinating world of modern manufacturing, a world that 
includes technologies like 3D printing, robotics and automation. A world 
that is designing and building the next generation of smartphones, aircraft, 
renewable energy solutions, and medical devices.

•   Learn about the various careers that exist in the sector. Whether you’re a 
math or computer wiz, a people person or a creative type an extrovert or an 

introvert, the career matching tool will help you find the right one for you.

After finding out more about the career opportunities available visitors can plan their training and education path to get the skills 
needed for the career they want. 

 So please, check the site out, share it with family, friends and colleagues. GoMakeIt.org is in its infancy and we have plans to im-
prove it in a variety of ways like adding more video content and more personal stories on specific career paths.  We welcome your 
suggestions to improve it as well.    ✴

Visit GoMakeIt.org to find out about careers in advanced 
manufacturing.

Network

4 				          The CI Newsletter is sponsored by ColorPage		

http://GoMakeIt.org
mailto:abutler@councilofindustry.org
http://www.councilofindustry.org/council-networks/humanresources
http://www.councilofindustry.org/council-networks/humanresources
http://GoMakeIt.org
http://GoMakeIt.org
http://GoMakeIt.org
http://GoMakeIt.org


Personnel 
Matters

EEOC Unveils New EEO-1 Report To Capture 2017 Pay Data
Employers Must Submit New Report By March 31, 2018
From IMA Update 

Continued on page 11

In furtherance of its commitment to combating pay discrimina-
tion, the Equal Employment Opportunity Commission (EEOC) 
recently finalized its proposed changes to the Employer Informa-
tion Report, commonly known as the EEO-1 Report. While the 
EEOC annually collects information about the number of em-
ployees by job category and by sex, race, and ethnicity, employers 
will also be required to provide summary pay data about their 
employees as of March 31, 2018. 

This means that employers must report significant information 
about their pay practices to the EEOC, who in turn will use the 
information to identify disparities and areas of potential pay dis-
crimination to determine where it will take enforcement action. 
While March 2018 seems far in the distant future, it is important 
to realize that this EEO-1 Report will capture compensation data 
for 2017, meaning that your pay practices will be under scrutiny 
in just a few short months.

Here are some frequently asked questions to assist you in prepar-
ing for this new employer obligation.

What Is The EEO-1 Report?

The EEOC collects workforce data from all employers with 
100 or more employees through an annual EEO-1 Report. The 
report, in its current form, collects data about gender, race, and 
ethnicity of employees by 10 different job groupings. 

The new EEO-1 Report expands the reporting requirements sig-
nificantly to obtain information on pay practices. In addition to 
reporting the number of employees by gender, race, and ethnicity 
in 10 job groupings, employers are now also required to provide 
employee compensation information and the number of hours 
worked by employees across 12 pay bands.

The data collected through the EEO-1 Report encompasses more 
than 63 million workers nationwide and is shared with other 
federal agencies, such as the U.S. Department of Labor (USDOL) 
and the Office of Federal Contract Compliance Programs (OF-
CCP), so that these agencies can enforce federal laws. The EEOC 
also publishes the aggregated data to the public. 

What Changes Were Proposed?

On January 29, 2016, the Obama Administration first proposed 
executive action through the EEOC to require certain businesses 
to provide detailed information about their pay practices. Em-
ployers would be required to identify salary information for their 
employees, broken down by gender and by race. Many observers 
identified serious flaws in the EEOC’s proposed rule to imple-
ment the executive order, highlighting the undue burden on 
employers and questioning the utility of the data collection. 

On April 1, 2016, Fisher Phillips submitted comments to the 
EEOC regarding the proposed regulations. The firm recognized 
that the goal of eradicating and better identifying discriminatory 
pay practices was a worthy endeavor. However, the comments 
stated that the firm was concerned that the proposed regulations, 
as initially written, would not accomplish anything noteworthy.

Subsequently, the EEOC issued a revised version of its proposed 
pay data collection rules in an effort to “think about how we 
minimize the burden on employers.”  However, the revised rule 

only made two substantive changes to the original rule: it clari-
fied that employers should use Box 1 on the employee’s W-2 
form as a measure of reportable compensation, and it pushed 
back the deadline for the EEO-1 report to March 31, 2018. These 
changes did little to alleviate the burden on employers.

What Will The New EEO-1 Report Require?

On September 29, 2016, the EEOC announced that it had final-
ized its proposed changes to the EEO-1 reporting form. The new 
EEO-1 Report is significantly more complex: whereas the old 
EEO-1 report had 121 data points, the new report consists of 
3,360 data points. As noted above, the most significant change to 
the EEO-1 Report is that it will now collect summary pay data 
and aggregate hours worked data, information that employers 
were never required to report in the past. 

Employers must now report the total number of employees 
(both full-time and part time) in each of 12 pay bands for each 
EEO-1 job category. The total number of employees is further 
broken down by gender (male or female) and across seven race 
and ethnicity categories (Hispanic or Latino, White, Black or 
African American, Native Hawaiian or Pacific Islander, Asian, 
Native American or Alaska native, or two or more races). 

The ten EEO-1 job categories remain unchanged: (1.1) Execu-
tive/Senior Level Officials and Managers; (1.2) First/Mid-Level 
Officials and Managers; (2) Professionals; (3) Technicians; (4) 
Sales Workers; (5) Administrative Support Workers; (6) Craft 
Workers; (7) Operatives; (8) Laborers and Helpers; and (9) 
Service Workers.

In order to identify the pay band, employers must use the pay 
reported for tax income purposes in Box 1 of the W-2 form. The 
twelve pay bands are:

The EEO-1 Report collects hours worked data so that part-time 
and partial year employment is factored into the analysis of pay 

$19,239 and under $39,000-$49,919  $101,920-$128,959

$19,240-$24,439 $49,920-$62,919 $128,960-$163,799

$24,440-$30,679  $62,920-$80,079 $163,800-$207,999

 $30,680-$38,999 $80,080-$101,919 $208,000 and over
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How things 
look when the 
dust clears on 

November 9th 
will go a long 
way towards 
determining 
whether low 

tax, pro-growth 
policies have 
a chance in 

Washington.

 

Up the Down Ballot
By David King, Council of Industry Communication Coordinator

Advocacy

As the increasingly erratic presidential race continues on, it 
is important to remember there’s more at stake in November 
than just one race. With polls showing Democratic presidential 
candidate Hillary Clinton with a steady lead over her Repub-
lican candidate Donald Trump, attention among party leaders 
and political observers is increasingly turned to the down ballot 
races for congress, governorships, and state legislatures. Here 
in New York voters don’t have to worry about the Senate race 
(Democratic incumbent Chuck Schumer has double digit lead 
over Challenger Wendy Long), or the race for governor (there 
isn’t one until 2018), and the New York State Assembly will 
remain under Democrats’ control. But that still leaves some big 

question marks regarding the State Senate and the question of whether Republicans will hang 
on to control of that Chamber. As well as several key Congressional races. How things look 
when the dust clears on November 9th will go a long way towards determining whether low 
tax, pro-growth policies have a chance in Washington.

As noted above, Senator Schumer is set to be reelected easily in reliably blue New York. Less 
certain is whether or not Schumer, who’s poised to take over as leader of Senate Democrats 
following Senator Harry Reid’s retirement at the end of the current term, will return to 
Washington as Senate Majority Leader or Minority Leader. The answer to that question will 
be determined by voters outside of New York. With Mike Pence’s VP chances fading (The Vice 
President breaks ties in the U.S. Senate) Democrats will need to pick up four seats to regain 
control of the chamber.  Elections guru Nate Silver currently projects Democrats handily win-
ning in Wisconsin and Illinois. Beyond that things are less certain, but Democrats have plenty 
of potential pickups with Pennsylvania and New Hampshire their top targets, while the GOP 
is largely playing defense, with Nevada their only realistic chance to win a Democratic seat.

The House of Representatives offers safer ground for Republicans, Democrats would need to 
pick up 30 seats to win control of the chamber. In New York’s 19th District, where many of our 
members are located, Republican incumbent Chris Gibson is retiring and Democrat Zephyr 
Teachout is running against Republican John Faso to replace him. Faso is running a tradi-
tional Republican campaign and has the endorsement business groups like the U.S. Chamber 
of Commerce, as well as the MANUPAC the Political Action Committee of the state’s manu-
facturers. Teachout staged an unsuccessful primary challenge from the left against Governor 
Andrew Cuomo in 2014 and Bernie Sanders of Vermont has endorsed her and campaigned 
for her. NY 19 is exactly the sort of district Democrats need to win if they’re going to take 
back the House and polls show a very tight race so it’s worth keeping an eye on come Election 
Night.

It is widely held that a Democrat majority in both houses coupled with a Democrat gover-
nor will not prioritize a pro-growth agenda.  With tight races between Republican Terrence 
Murphy and Democrat Alison Boak in the 40 Senate District and Republican Sue Serino and 
Democrat Terry Gipson in the 41st Senate District, races in the Hudson Valley will go a long 
way to determine which party controls the State Senate. 

However, and most confusing even if the Democrats secure the 32 
seats needed to become the majority party in the Senate, that may not 
be the last word. In America’s two-party system these things are usu-
ally cut and dry, but they get complicated here for two reasons. First 
there is the Independent Democratic Conference, a group of five inde-
pendent Democrats separate from the main Democratic caucus who 
have negotiated a deal to share power with the Republican caucus. The 
second reason is Simcha Felder, a Democrat from Brooklyn who cau-
cuses with the Republicans. So while there are currently 32 politicians 
in the State Senate elected on a Democratic ticket, Republicans retain 
control of the chamber. Because of this it is very likely that New York 
voters won’t know which party controls the State Senate until the dust 
settles quite a while after Election Day.    ✴ 
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When private 
sector lenders 

are unable 
or unwilling 

to provide 
financing, 
EXIM can 

fill in the gap 
for American 
businesses by 

equipping 
them with the 
financing tools 

necessary to 
compete for 
global sales. 

Mfg  
MattersWhat is the EXIM Bank and What is All  

the Fuss About?

The Export-Import Bank of the United States (EXIM) is the official export credit agency of 
the United States. EXIM is an independent, self-sustaining Executive Branch agency with a 
mission of supporting American jobs by facilitating the export of U.S. goods and services.

When private sector lenders are unable or unwilling to provide financing, EXIM can fill in 
the gap for American businesses by equipping them with the financing tools necessary to 
compete for global sales. In doing so, the Bank levels the playing field for U.S. goods and 
services going up against foreign competition in overseas 
markets.

Because it is backed by the full faith and credit of the United 
States, EXIM assumes credit and country risks that the pri-
vate sector is unable or unwilling to accept. The Bank’s char-
ter requires that all transactions it authorizes demonstrate 
a reasonable assurance of repayment; the Bank consistently 
maintains a low default rate, and closely monitors credit and 
other risks in its portfolio.  EXIM Bank products include 
export credit insurance, working capital, loan guarantees, 
finance lease guarantees and more.  

The Bank is not without its detractors who consider it to be 
another form of Corporate Welfare and it faced a reautho-
rization fight last year.   Congress reauthorized the Ex-Im 
Bank last December with bipartisan support after allowing 
its charter to lapse for five months. However, lawmakers who 
oppose the bank’s existence have failed to confirm President 
Barack Obama’s appointment of a Republican nominee, Mark 
McWatters, to one of three vacant seats on the bank’s five-member board.  With no quo-
rum, Ex-Im Bank cannot authorize loan guarantees for transactions exceeding $10 million. 
That eliminates all large project cargoes such as US-made turbines, generators, aircraft, and 
other goods.

The Ex-Im Bank has been caught up in ideological bickering in Congress as opponents, 
including the GOP Tea Party’s House Freedom Caucus, contend the bank is corporate wel-
fare. Sen. Richard Shelby, (R-Ala.), has blocked approval of the nominee needed to provide 
the bank’s board with a quorum.

Two Ex-Im Bank supporters, Rep. Charlie Dent (R-Penn.) and Sen. Lindsey Graham (R-
S.C.), have proposed allowing the board to act with a two-member quorum if the other 
seats are vacant. Hopes by Ex-Im Bank supporters  to persuade Congress to adopt the 
change in this year’s omnibus appropriations bill were in vain as the spending bill did not 
include the language sought by the White House and other supporters of the bank.

Scott Mogavero, the general manager of global fulfillment and logistics at General Electric, 
said that without US export financing, companies must shift manufacturing and other 
services to other countries that provide export credit services. “GE didn’t lose any jobs, but 
America lost jobs,” he said.  John F. Masterson, the director of financial derivatives at CB&I, 
agreed. “The project financing, the loan guarantees will be done in other countries — Japan, 
Italy, and particularly in China, and this is where the cargoes will be 
sourced from,” he said.   ✴
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Business groups 
“properly 

demonstrated 
immediate 

and ongoing 
injury to their 
members if the 
rule is allowed 
to take effect.” 

Legislative  
Matters Texas Court Halts Blacklisting Rule

By Leland Frost, Shopfloor, NAM.org

Judge Marcia A. Crone of the Eastern 
District of Texas granted a nationwide 
injunction for the majority of the Fair 
Pay and Safe Workplaces Regulation, 
otherwise known as “Blacklisting.” The 
order states that business groups “prop-
erly demonstrated immediate and ongo-
ing injury to their members if the rule is 
allowed to take effect,” adding that based 
on the National Association of Manu-
facturers conflict minerals disclosure 
law suit against the SEC, the Blacklisting 
Order was also likely a “compelled public 
reporting requirement violating the First 
Amendment.”

The regulation, finalized in August, 
places extensive and burdensome new 
reporting requirements on federal con-
tractors in an attempt to achieve broad 
and sweeping labor law reforms, and it 
would have gone into effect today if the 
judge had not ruled. The only area where 
the preliminary injunction was not 
granted is the January 1, 2017 “Paycheck 
Transparency” provision, which, upon 
implementation, would require contrac-
tors and subcontractors to provide em-
ployees with documentation of regular 
and overtime hours worked, pay and 
additions to or deductions from pay that 
are not currently included in employee 
paychecks. The decision strongly af-
firms the arguments related to the First 
Amendment, due process, constitution-
al, arbitrary and capricious concerns, 
and others raised in the complaint.

This regulation arises out of the Ex-
ecutive Branch’s attempt to parlay the 
federal government’s limited proprietary 
authority over the procurement of gov-
ernment contracts into a regulatory tool 
designed to achieve broad and sweeping 
labor-law reforms. Implementation for 

prime contractors 
was set to begin 
on October 25, 
2016 for contracts 
of $50 million or 
more and requires 
reporting of one 
prior year of labor 
law violations. The 
threshold for con-
tract size drops to 
$500,000 on April 

25, 2017. The reporting period extends to the 
three prior years of labor law violations starting 
on October 25, 2018. Covered disclosures of labor 
law violations include civil judgments, adminis-
trative merits determinations and arbitral awards 
– including those that are not final or still subject 
to court review. The number and severity of the 
alleged and proven violations will be a factor in 
the awarding of contracts, affecting thousands of 
manufacturers.

The judge ruled that the First Amendment claim 
will likely be successful on the merits based on 
the courts logic in NAM v. SEC (D.C. Cir. 2014).  
Specifically, the court stated: “The Executive 
Order, FAR Rule, and DOL Guidance share the 
same constitutional defect as the conflict miner-
als rule in NAM, only more so. The Order, Rule, 
and Guidance compel government contractors 
to ‘publicly condemn’ themselves by stating that 
they have violated one or more labor or employ-
ment laws. The reports must be filed with regard 
to merely alleged violations, which the contractor 
may be vigorously contesting or has instead cho-
sen to settle without an admission of guilt, and, 
therefore, without a hearing or final adjudication.” 
The appeals court in NAM “further took issue 
with the government’s attempt to force companies 
to ‘stigmatize’ themselves by filing the required 
reports, stating: ‘Requiring a company to publicly 
condemn itself is undoubtedly a more ‘effective’ 
way for the government to stigmatize and shape 
behavior than for the government to have to con-
vey its views itself, but that makes the requirement 
more constitutionally offensive, not less so.”

Manufacturers are pleased that Judge Crone 
enjoined the implementation of this regulation 
that would have far-reaching negative impacts on 
companies with federal contracts. The NAM will 
continue fighting for manufacturers in the courts 
to turn back the growing wave of federal regula-
tions that hamper growth   ✴.
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Small group rate 
increases in the 
region include 
5 percent for 
MVP Health 

Plan, 5.7 percent 
for Health 

Insurance Plan 
of Greater New 
York, and 18.5 

percent for 
Capital District 

Physicians’ 
Health Plan.

 

Health 
CareACA Enrollment Season: Higher Prices, Fewer Options 

The numbers are out for the 2017 Affordable Care Act enrollment and according to govern-
ment figures premiums for the most popular and significant plans sold on HealthCare.
gov are on average 25percent higher than in the past. The plans available through New 
York State’s marketplace are increasing rates by an average of 8percent for group plans and 
almost 17percent for individual plans.

 After announcing the new rates, officials said the higher prices would have little impact 
on consumers, siting that 8 in 10 consumers will qualify for ACA subsidies that will offset 
the effects of increasing expenditures. They stressed that if current customers shop around, 
many will find less expensive coverage than what they have. Many customers will qualify 
for subsidies and relatively large tax credits because their incomes skew low. 

Maria Vullo, superintendent of New York State’s Financial Services Department said that 
the state’s rates remained lower or comparable to those sought and approved in other states. 
And more than half of the consumers buying plans through NY State of Health market-
place will receive a tax credit offsetting increasing rates. 

Locally rate increases for individual insurance plans available in the mid-Hudson include 
6 percent for the MVP Health Plan, and 13.9 percent for both the Health Insurance Plan of 
Greater New York and the Capital District Physicians’ Health Plan.

Small group rate increases in the 
region include 5 percent for MVP 
Health Plan, 5.7 percent for Health 
Insurance Plan of Greater New York, 
and 18.5 percent for Capital District 
Physicians’ Health Plan.

The steep rate hikes are attributed to 
the increases for in-patient hospital 
and drug costs which account for 
more than 40 percent of medical 
expenses. Following that are am-
bulatory surgery at 12 percent, and 
diagnostic testing at 11 percent. 

Nationally dwindling choice in the marketplace is also affecting the rates of health insur-
ance. According to the Washington Post, “Among the states relying on HealthCare.gov, 
the typical number of plans available is declining by more than one-third, from 47 to 30. 
Competition is falling in all but four of those states, though the decrease varies significant-
ly. In Florida, the average marketplace customer will actually have three more plan choices. 
In Arizona, however, the number of plans will plummet from 65 to four. And 21 percent 
of the customers shopping in the federal exchange will find only one insurance company, 
compared with just 2 percent for 2016.” 

In New York State, there are 17 companies offering individual insurance on the market-
place, and 18 providing small group coverage. Open enrollment for Qualified Health Plans 
begins on November 1 and runs through January 31. To ensure coverage beginning January 
1, 2017, individuals should sign up by December 15, 2016.  The Small 
Business Marketplace for employers with 100 or fewer employees is 
open for enrollment year-round.  For more information about NY State 
of Health: click here.   ✴
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To register for these and other 
Council of Industry classes and 
events go to our website www.

councilofindustry.org and select the 
calendar page. All entries are links to 

more information and registration 
forms. You may also e-mail us 
at training@councilofindustry.
org or call (845) 565-1355 for 

questions or more information.

C I              
Calendar

Date Class/Event

Nov 16

Making A Profit: Financial & Account-
ing Issues In Manufacturing - 9:00 
am—4:30 p.m. at Rockland Community 
College in Suffern, NY. Instructor: Steve 
Howell, Vanacore, DeBenedictus, Di-
Govanni, & Weddell. Cost: $200 single 
Council members, $175 each for two 
or more from the same company, $375 
non-members. 

Nov 18 

Annual Luncheon & Member/ Associate 
Member Expo - 11:30 am - 2:30 pm at the 
Poughkeepsie Grand, Poughkeepsie, NY. Seats 
$55 per person or $495 for a table of 10.  Key-
no0t speaker: Wanda Felton, Vice Chair & First 
Vice President at the Export-Import Bank. 

Nov 30

Best Practices & Continuous Im-
provement - 9:00 am—4:30 p.m. at 
Rockland Community College in Suffern, 
NY. Instructor: Paul Campanella, Action 
Plus Project Management. Cost: $200 
single Council members,  $175 each for 
two or more from the same company, 
$375 non-members. 

Dec 14

Positive Motivation & Discipline - 
9:00 am—4:30 p.m.at Rockland Com-
munity College in Suffern, NY. Instructor: 
Rebecca Mazin, Recruit Right. Cost: $200 
single Council members, $175 each for 
two or more from the same company, 
$375 non-members. 

Jan 18, 
25

Fundamentals Of Leadership - Two 
day course, 9:00 am—4:30 p.m. at 
Bowne Hall, SUNY Dutchess, Pough-
keepsie, NY. Instructor: Rebecca Mazin, 
Recruit Right. Cost: $400 single Council 
members, $350 each for two or more 
from the same company, $700 non-
members. 

Feb 8

Best Practices & Continuous Im-
provement - 9:00 am—4:30 p.m. at 
Bowne Hall, SUNY Dutchess, Pough-
keepsie, NY. Instructor: Paul Campan-
ella, Action Plus Project Management. 
Cost: $200 single Council members, 
$175 each for two or more from the 
same company, $375 non-members.
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evolving program designed to provide skill sets for supervisors and managers. Ten full day classes cover topics from Fun-
damentals of Leadership to Problem Solving & Decision Making, to Making a Profit in Manufacturing.

The event opens with the Member/ Associate Member Expo, an opportunity for Council members to display their 
products and services for the manufacturing executives and decision makers attending the event. Last year’s luncheon 
drew a crowd of over 250. Expo tables are available free of charge to member and associate members with at least two 
luncheon attendees. 

The Council of Industry would like to thank TD Bank for being the ma-
jor sponsor of this event and supporting sponsors The Chazen  
Companies and The Reis Group. We appreciate their support of the 
Council of Industry and Hudson Valley Manufacturing. 

Luncheon seats and Expo tables are still available. Seats are $55 per 
person or $495 for a table of ten. Visit the Council’s website www.
councilofindustry.org or email abulter@councilofindustry.org or call 
(845) 565-1355 to register or find out more. Sponsorships make events 
like this possible and supporting sponsorships are still available email 
hking@councilofincdustry.org to become one.     ✴

Continued from  page 5 
	 Department of Labor Changes
data. The data comes from the number of hours worked that are recorded under the require-
ments of the Fair Labor Standard Act (FLSA).  However, for employees who are exempt from 
the FLSA, employers have the option to either: report 20 hours per week for part-time and 40 
hours per week for full-time employees, or report the actual number of hours worked by the 
employee.

The data reported is based on a “workforce snapshot” period of any pay period between Oc-
tober 1, 2017 and December 31, 2017. Employers have the discretion to select any pay period 
during the three-month snapshot window for completing the EEO-1 Report.

The EEO-1 report must be filed by all employers with 100 or more employees by March 31, 
2018 and will encompass pay data for 2017. The filing deadline will be March 31 of each year 
going forward.

How Can Employers Prepare For The New EEO-1 Reporting Requirements?

The EEOC’s goal in gathering this additional data is to identify businesses that may have pay 
gaps, and then target those employers who are discriminating on the account of gender—and 
possibly race or ethnicity—through enforcement actions. The EEOC plans to publish reports 
using aggregated data and to train its investigators to use its Analytic Software Tool to iden-
tify potential indicators of discrimination warranting additional investigation.

Thus, your best course of action is to begin reviewing your pay practices, identifying and ad-
dressing any areas of pay disparity now, before the data must be reported to the EEOC. You 
should conduct a gender-specific internal audit, and possibly a race and ethnicity audit, to 
gain an understanding of your pay practices and have the opportunity to correct pay dispari-
ties before the formal reporting period. 

You should also review compensation policies to ensure that a gender bias does not persist. 
Additionally, you should review and revise job descriptions to be better able to determine 
which of the ten EEO-1 job categories each position should be reported under. You should 
consider doing the audit and review with an attorney’s assistance to ensure that your work is 
covered by the attorney-client privilege.

You should also keep in mind that completing the new EEO-1 Report will be a costly and 
time-consuming endeavor. You may require updates to internal data collection systems 
so that the technology systems are able to gather and manipulate the pay data in the ways 
required by the new EEO-1 Report. Additionally, there is a cost associated with rectifying any 
identified unlawful pay disparity, as another employee’s pay cannot be reduced to ensure pay 
equity.   ✴

Continued from  front page  
	 Luncheon & Expo
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Council of Industry 
The Manufacturers Association of the Hudson Valley 

6 Albany Post Road 
Newburgh, NY 12550

Visit us online for 
more information 
about the Council of 
Industry and Hudson 
Valley Manufacturing.
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