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High school students on a tour of Ametek Rotron in Wood-
stock, NY. Just one of several local Manufacturing Day 
events that took place last year.

Manufacturing Day is a celebration of modern manufacturing meant to 
inspire the next generation of manufacturers. Manufacturing Day occurs on 
the first Friday in October — this year Manufacturing Day is Oct 6, 2017. 
Companies can register their events at mfgday.com where they will receive 
practical resources to help with your event planning and promotion and the 
ability to publish information about your organization on the  mfgday.com 
website.

While Manufacturing Day is officially Oct. 6, companies and community 
organizations should plan their events on the date in October that works best 
for them. No matter the date, events should be registered on the site and can 
be marked as public or invitation-only events. This is an incredible oppor-
tunity to showcase the amazing work manufacturers do on a daily basis and 
to educate students, community members, media and policymakers on how 
integral manufacturing is to the local, national and global economy. 

Last year more than 2,600 events took place across the country where manu-
facturers and educators opened their doors, offered plant tours and engaged 
their community. Here in the Hudson Valley there was a live radio broadcast 
from the SUNY New Paltz Center for Advanced Manufacturing that included 
interviews with several local manufacturers. Many Council of Industry mem-
bers held open house tours for school children and the public through out last October. Nationwide, thousands of students, parents, 
and teachers learned about the rewarding careers that manufacturing offers, and experienced first-hand about the high-tech innova-
tions in 21st century manufacturing.

Be a Part of Manufacturing Day in the Hudson Valley

Join in the Fun at the Council Golf Outing 
on August 28th at the Powelton  Club

Come out and join the fun at  
Council's annual Golf Outing. 
Held at the prestigious Powelton 
Club In Newburgh, NY, this event 
is relaxed and all about enjoying a 
day of golf with fellow manufac-
turers. The Powelton is a beautiful 
course conveniently located just 
off of Route 9W in Newburgh, 
NY. Last year’s event drew over 80 
golfers from manufacturing firms 
throughout the Hudson Valley.

Continued on page 11

Continued on page 4

Who will win the Council Cup this year?

Follow us on       

http://mfgday.com
http://mfgday.com
https://www.instagram.com/councilofindustry/
https://www.facebook.com/councilofindustry/
https://www.linkedin.com/grp/home?gid=1788041
https://twitter.com/hvmanufacturing
https://www.instagram.com/councilofindustry/


Register for Regulatory Refreshers  
Training

Supervisor Training Program at Rockland Community College  
Starts in September - Register Soon!
The Council of Industry has offered quality supervisory training to its members in 
the Hudson Valley for over 20 years. The Certificate in Manufacturing Leadership 
is a comprehensive group of courses that prepares supervisors for their challenging 
positions at manufacturing facilities.

The program is designed to offer particular skill sets through day long courses 
designed by manufacturers to help participants meet the challenges of the modern 
workplace. Participants who complete the required courses are presented with the 
Certificate in Manufacturing Leadership presented by the Council of Industry and Rockland Community College.

All courses are full-day classes (from 9am – 4:30pm) and are held at Rockland Community College. Though participants are encour-
aged to complete the course series for the most comprehensive supervisory education, the Council welcomes individual course regis-
tration as well.

PROGRAM COST: 
One Day Course:  Single Member: $200.00		  Two or More From Same Company: $175.00 each  
Single Non-Member: $375.00

Fundamentals of Leadership - 2 day class: Single Member: $400.00		  Two or More From Same Company: $350.00 each  
Single Non-Member: $700.00

Entire 7 Class Program: Single Member $1450	 Two or More from the same company: $1250 each 
Single Non-Member: $2875

Classes offered:

Sept. 13 & 20 -Fundamentals of Leadership - a two day class and introduction to the program. 
Oct. 4 -Problem Solving & Decision Making - Learn common strategies for problem solving and decision making. 
Oct. 18 - Human Resources Management Issues - Covers key legal issues that a manager may have to address in the workplace today. 
Nov. 1 - Making a Profit in Manufacturing  - Learn how a manufacturer can use financial ratios and other measures of financial per-
formance to monitor its  operations, effectively reduce risk, and maximize return. 
Nov. 15 - Best Practices & Continuous Improvement  - Learn basic tools used to benchmark, develop and implement quality and 
productivity improvements. 
Dec. 13 - Positive Motivation & Discipline -Expand your managerial range to its fullest potential and get your employees motivated 
to do the job at hand .   ✴

The Council of Industry offers a variety of regulatory refresher training at affordable 
prices for our members. These half or full day classes are presented by HRP Associates, 
a council member offering multidisciplinary environmental and engineering consulting, 
with nine offices throughout the U.S.

View the listings below for trainings offered this fall and register online via the link or 
email training@councilofindustry.org or call us at (845) 565-1355 with questions.

DOT Hazardous Materials Training - September 14, 2017*, 8:30 am—12:30 pm at a 
location to be determined. Cost:  $120 single member, $110 each 2 or more from same 
company. DOT regulation 49 CFR 172.700 requires that all “hazmat employees” be 

trained or re-trained every 3 years.  “Hazmat employees” include anyone who labels, marks, loads/unloads, prepares shipping papers 
or transports hazardous materials by road, water, rail or air.

RCRA Hazardous Waste Training -September 28, 2017*, 8:30 am—12:30 pm at a location to be determined. Cost:  $120 single 
member, $110 each 2 or more from same company. Federal and State regulation require that individuals at facilities classified as Large 
Quantity Generators of hazardous waste (>1,000 kg/month) involved with the management and handling of hazardous waste (i.e. label 
drums, transport, etc.) must receive RCRA hazardous waste training on an annual basis.

HAZWOPER - October 12, 2017*, 8:30 am—4:30 pm at a location to be determined. Cost:  $240 single member, $220 each 2 or more 
from same company. The training will consist of four hours of classroom sessions including presentations, question and answer and 
video presentations, as well as four hours of hands-on training.  ✴
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 “Johnnieanne 
brings a unique 
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and project 
management 

that make 
her uniquely 

qualified,” says 
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Executive Vice 
President, 

Harold King

Council 
News

The Council of Industry, the manufacturers association of the Hudson Valley, has hired John-
nieanne Hansen, formerly of Walden Savings Bank, as its first ever Director of Workforce 
Development and Apprentice Program Coordinator. In this capacity she will provide oversight 
and direction for The Council of Industry’s manufacturing workforce development initiatives 
with particular emphasis on the New York State Manufacturers Alliance Intermediary Appren-
ticeship Program (NYSMIAP).

The Council of Industry is working to develop a skilled and ready manufacturing workforce 
for its over 160 member companies in the Hudson Valley. Ms. Hansen will provide adminis-
tration and direction to several initiatives including our partnership with the Hudson Valley 
Pathways Academy and other P-TECH Schools, participation in Manufacturing day events and 
programs and working to foster relationships between area school districts and manufacturing 
firms. Of primary importance will be the implementation and administration of the NYSMIAP 
registered apprenticeship training program in the Region.

“We are very excited to have Johnnieanne Hansen join the staff of the Council of Industry in 
this important position.” Says the Council’s Executive Vice President, Harold King. “One of the 
most difficult challenges our members face is finding the skilled and talented workers neces-
sary to grow and prosper in today’s global economy. This is a complicated problem requiring 
a variety of solutions. Johnnieanne brings a unique set of talents in administration, training 
development, team building and project management that make her uniquely qualified.”

Johnnieanne Hansen joined Walden Savings Bank in January 2011, where she managed all as-
pects of employee lifecycle with specific emphasis on Training and Development. She was also 
an officer of the Bank and acted as an executive liaison to the management team and Board 
of Directors in her role as Assistant Corporate Secretary. Johnnieanne earned a Master’s of 
Arts from Marist College in Integrated Marketing Communications and Bachelors of Science 
from Dominican College in Business Administration. Prior to joining Walden Savings Bank, 
she worked as a Corporate Trainer and Human Resources Director for a Real Estate firm for 
over 12 years. She held various positions in human resources, training and development and 
executive relocation. Johnnieanne has held various leadership roles in the community through 
Rotary International and as the chair of the Orange County Young Realtors both locally and 
regionally. She remains active in Orange County as a volunteer and community advocate and 
is proudly raising her family in the Valley Central School District.    ✴

Council of Industry Hires First Ever Director of Work-
force Development and Apprentice Program Coordinator 
By David King, Council of Industry Communication Coordinator

Consumer Price Index for June 2017

Wage Earners 
& Clerical 

Jun-16 Jun-17 May-16 Point 
Increase

% 
Month

Increase Year

1967=100 700.86 711.35 710.74 0.61 0.1% 1.5%
82 - 84 =100 235.29 238.81 238.61 0.20 0.1% 1.5%
All Urban 
Consumers
1967=100 721.98 733.78 733.11 0.66 0.1% 1.6%
82 - 84 =100 241.02 244.96 244.73 0.22 0.1% 1.6%

Hudson Valley Unemployment for May 2017 was  4.1%
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Council 
Events

Member 
Benefits The 2017 Employer’s Guide to New York State  

Labor Law is Now Available

The Employer’s Guide to New York State Labor Laws is a concise summary of labor laws applicable to employers in New 
York State. Updated on an annual basis by Nixon Peabody LLP attorneys, the Employer’s Guide serves as a valuable resource 
for human resource professionals as well as department managers seeking a convenient reference on issues such as:

•	 The Paid Family Leave Benefits Law (proposed)
•	 NYS Wage Theft Prevention Act
•	 Meal periods
•	 Termination notices
•	 Day of rest
•	 Minimum wage
•	 State disability and workers’ compensation
•	 Posting requirements
•	 and much more.

The Employer’s Guide is published by the Greater Rochester Chamber of Commerce (formerly Rochester Business Alliance) 
located in Rochester, New York, serving businesses for over 80 years.

Arrangements have been made for Council of Industry members to purchase the Employer’s Guide at a special discounted 
rate.  In addition, those who purchased a Guide in the past year can purchase just the update packet to bring your Guide 
current, instead of having to purchase a whole new Guide.

For more information or to order, 2017 Labor Law Guide brochure or contact Harold King by phone (845) 565-1355 or       
e-mail hking@councilofindustry.org.   ✴

Registration and lunch will begin at 11:30 followed by a shotgun 
start at 12:30. Cocktails and a light dinner will follow at approxi-
mately 5:00 p.m.

The $185 fee ($665 per foursome) includes: lunch, golf, cart, 
cocktails, hors d’oeuvres, dinner, prizes and giveaways. Sponsor-
ships are available and sponsors make this event possible. 

This year's cocktails are sponsored by The Reis Group.

The Hole-in-One prize is sponsored by Allendale Machinery.

This year's golf shirts are sponsored by Direct Energy.

Ametek Rotron is a prize sponsor.

The following companies have taken tee signs for the event:
•	 Bell Flavor and Fragrances
•	 Bleakley Platt & Schmidt, LLP
•	 Central Hudson
•	 The Chazen Companies

•	 E.A. Morse
•	 Ethan Allen Workforce 

Solutions
•	 Heritagenergy
•	 Lakeland Bank
•	 Metallized Carbon
•	 Pawling Engineered 

 Products, Inc.
•	 Rondout Bank
•	 TD Bank

Continued from front page  
	 Golf Outing
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Network 
Meetings

EHS Network Meeting: 
ISO 14001 

When: Friday, September 22, 2017, 8:30 am - 10:00 am

Where: Barton & Loguidice, DPC, 637 Broadway, Suite 2B, 
Newburgh, NY

Cost: None for members

Presenter: Susan A. McKeever-Duys, Project Manager - Envi-
ronmental, 
Barton & Loguidice, D.P.C.

Registration: email abutler@
councilofindustry.org or  
call (845) 565-1355

Join us to find out more about 
the ISO 14001 standard witha 
presentation by Susan A. 
McKeever-Duys, 
Project Manager at Barton & 
Loguidice, D.P.C.

Key benefits of the ISO 14001 standard include:

•	 Identify cost savings with greater emphasis on resource, 	
	 waste and energy management

•	 Develop the corporate image and credibility

•	 Quantify, monitor and control the impact of operations 	
	 on the environment, now and in the future

•	 Ensure legislative awareness and compliance

•	 Improve environmental performance of supply chain

•	 Protect the company, assets, shareholders and directors

•	 Potentially decrease public liability insurance costs for 	
	 your organization

•	 Grow your access to business partners and potential  
	 customers

Susan McKeever-Duys, Project Manager for Environmental, is 
giving a talk on ISO14001 program.  Susan has 25 years experi-
ence working in the EHS and Sustainability field, most of that 
experience working as a corporate EHS&S professional.  She has 
worked previously at Johnson & Johnson, Philips North America 
and Numas Sustainability prior to working at B&L   ✴.

"Corrective" Bargaining Seminar

When: Thursday, September 14, 2017, 8:30 am - 12:30 pm

Where: To be announced

Cost: None for members

Presenter: Thomas McDonough and Evan M. Rosen,  
Jackson Lewis PC

Registration: email abutler@councilofindustry.org or  

call (845) 565-1355

Does your labor contract provide sufficient operational flexibil-
ity and manageable costs to ensure your company is competitive 
now and in the future? Many labor contracts have not evolved 
with changing times, technology or circumstance, making it 
challenging for employers to run efficiently and profitably in 
today’s world. High costs, limited operational flexibility, sig-
nificant benefit obligations and frequent grievances are com-
mon problems unionized employers face. Others fail to take 
advantage of rights they fought hard to earn or maintain. Your 
organization’s labor contract does not have to be a handcuff. It 
is time to think strategically and practically about how to win in 
contract negotiations.

Join Jackson Lewis labor attorneys Tom McDonough and Evan 
Rosen for a four-hour seminar to learn how to restore the bal-
ance and bargain to win. We will focus on innovative strategies 
designed to reduce costs, improve operations and flexibility, and 
swing the pendulum back in your favor. 

Topics discussed include:

•        Preparing For Negotiations 

•        “Corrective” Bargaining 

•        Economics & Costing Proposals 

•        Offensive Strategies 

•        Public Relations & Communications    ✴
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Personnel The Things You Want (And Need) To Know About  
New York’s Paid Family Leave Law  
 By: Jessica C. Moller, Bond Schoeneck & King PLLC, a Council of Industry associate member 

If you work in human resources anywhere in New York, you have 
inevitably heard about New York’s new paid family leave law 
(PFL). But other than what the law’s name implies — that there 
will now be a form of paid family leave available to employees in 
this state — what are the administrative and practical implica-
tions that this new law will have on your workplace? You are not 
alone if you have questions, and more questions, about what this 
new law will entail. Although we are still waiting for final regula-
tions to be issued by the New York State Workers’ Compensa-
tion Board that would definitively answer many questions being 
raised, based on the statutory language and the proposed regula-
tions that are currently pending, here are answers to some of the 
more frequently asked questions regarding New York’s PFL.

1. Does this new law apply to my employer?

Whether the PFL applies to a particular employer depends on 
whether the employer operates in the public or private sector. 
All private sector employers in New York that have one or more 
employees are subject to and have to comply with the PFL. In 
other words, this new law applies to virtually all private sector 
employers in New York State.

By contrast, however, the PFL does not apply to public sector 
employers unless the particular public employer has elected 
to opt in to provide benefits under the PFL. Public employers 
whose employees are not represented by a union may opt in to 
the PFL if those non-unionized employees are given 90 days’ 
notice of the employer’s decision to opt in. Public employers 
whose employees are represented by a union also have the option 
of opting in provided the employer and union negotiate the issue 
and agree to do so.

2. When does the PFL take effect?

Covered employers are required to begin providing paid fam-
ily leave benefits to eligible employees on January 1, 2018, and 
employees must contribute via payroll deduction to the cost of 
those benefits as of that same date. However, covered employers 
are permitted to, but do not have to, begin collecting deductions 
from employees as early as July 1, 2017.

3. For what reasons can an eligible employee take paid family 
leave?

Unlike the federal Family and Medical Leave Act (FMLA), an 

employee’s own serious health 
condition is not a qualifying reason 
under the PFL. Otherwise, the 
qualifying reasons for leave under 
the PFL are similar to those already 
provided under the FMLA — i.e., 
to bond with a new child (either 
the birth, adoption, or placement 
in foster care); to provide care for a child, parent, grandparent, 
grandchild, spouse, or domestic partner with a serious health 
condition; and for qualifying exigencies arising from military 
service of the employee’s spouse, domestic partner, child, or par-
ent. What qualifies as a “serious health condition” or a “qualify-
ing exigency” under the PFL is consistent with what qualifies 
under the FMLA.

4. Are all employees eligible for this leave, or is there a threshold 
amount of time an employee needs to work before becoming 
eligible, like there is under the FMLA?

Although the PFL and FMLA are similar in several respects, the 
eligibility requirements under the two laws are quite different. 
Under the FMLA, an employee must have actually worked a 
minimum of 1,250 hours in addition to being employed for a 
year preceding a period of leave before the employee becomes 
eligible for leave. However, under the PFL, the only eligibility 
criteria is the employee’s length of employment. Employees who 
work more than 20 hours per week become eligible to receive 
benefits under the PFL after they have been employed for 26 
consecutive weeks, whereas employees who work less than 20 
hours per week become eligible to receive PFL benefits after 175 
days. So long an employee meets the applicable 26-week/175-
day threshold, there is no additional requirement that employees 
have actually worked a minimum number of hours in order to 
be eligible for benefits under the PFL.

5. How much paid family leave time are eligible employees 
entitled to?

PFL benefits will be phased in over a 4-year period so that by 
2021 when the PFL takes full effect employees in New York will 
be entitled to 12 weeks of paid family leave time annually for 
qualifying reasons. Effective January 1, 2018, an eligible em-
ployee will be entitled to receive 8 weeks of leave paid at a rate of 
either 50% of the employee’s average weekly wage or 50% of New 
York State’s average weekly wage, whichever is less. Effective 
January 1, 2019, an eligible employee will be entitled to receive 
10 weeks of leave paid at a rate of either 55% of the employee’s 
average weekly wage or 55% of New York State’s average weekly 
wage, whichever is less. Effective January 1, 2020, an eligible 
employee will be entitled to receive 10 weeks of leave paid at a 
rate of either 60% of the employee’s average weekly wage or 60% 
of New York State’s average weekly wage, whichever is less. And 
finally, effective January 1, 2021, an eligible employee will be en-
titled to receive 12 weeks of leave paid at a rate of either 67% of 
the employee’s average weekly wage or 67% of New York State’s 
average weekly wage, whichever is less.

6. How do we know what New York State’s average weekly wage 
is?
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Unlike under 
the FMLA, 

under the PFL 
employees 
cannot be 

required to take 
vacation and 

other PTO time 
concurrently 

with their 
PFL leave.  

New York State’s average weekly wage is 
currently $1,305.92. On March 31st of each 
calendar year, the New York State Department 
of Labor calculates the State’s average weekly 
wage based on statewide data from the prior 
calendar year.

7. Whose obligation is it to pay for the paid 
family leave — employer or employee?

Although employers are required to provide 
PFL benefits to eligible employees, employ-
ers are not required to pay anything towards 
the cost of those benefits. Paid family leave is 
intended to be 100% employee-funded. That is 
not to say that employees pay themselves the 
actual wages they would be entitled to during 
periods of leave, but rather employees are 
required to contribute, via payroll deductions, 
to either the premium cost associated with the 
employer’s attainment of PFL insurance or to 
the employer’s cost for self-insuring.

One question that still remains open is wheth-
er employers may pay for PFL themselves, 
without taking deductions from their employ-
ees’ pay. This question may be answered when 
the Workers’ Compensation Board issues final 
regulations later this year, so stay tuned.

8. Is there a limit on how much can be de-
ducted from an employee’s paycheck for PFL 
benefits?

Currently, 0.126% of the employee’s weekly 
wage up to a maximum of 0.126% of the 
New York State average weekly wage can be 
deducted from an employee’s paycheck for 
PFL purposes. For example, let’s say that an 
employee earns $1,250 per week, which is less 
than the State’s average weekly wage (currently 
set at $1,305.92). In that case, the maximum 
PFL deduction for that employee is 0.126% 
of that $1,250 weekly earnings, or $1.58 per 
week. But if the employee earns more than 
the State’s average weekly wage, the maximum 
PFL deduction for that employee is 0.126% of 
the State average, or $1.65 per week. In other 
words, regardless of whether the employee’s 
weekly earnings are $1,500 or $10,000 or 
even more, so long as his/her weekly earn-
ings exceed the State average (currently set 
at $1,305.92), the most that can be deducted 
from that employee’s pay is $1.65 per week. 
Just remember that the State’s average weekly 
wage is re-calculated each year (see Question 
6 above), so the maximum amount that can be 
deducted from an employee’s paycheck may 
change each year even if the employee’s weekly 
wages remain the same.

9. Is this mandatory or can employees opt out 
if they don’t want to participate?

This is mandatory. With only one exception, 
all employees are required to contribute to 
the cost of PFL and must have the appropri-
ate amounts deducted from their pay — even 
if they have not yet been employed long 
enough to themselves be entitled to benefits 
under the PFL. The only exception to this is 
for employees (such as seasonal and tempo-
rary employees) who are hired for shorter 
periods of time than is necessary for them to 
be eligible to receive PFL benefits. So if, for 
example, an employee is only hired for a two-
month period of time, and therefore less than 
either the 26 weeks or 175 days necessary to 
become eligible for PFL benefits (see Question 
4 above), that employee can opt out of making 
payroll deductions towards the cost of PFL 
by filing a PFL waiver with the employer. But 
if that same employee’s term of employment 
changes so that now he/she will be employed 
for longer than the 26-week/175-day eligibil-
ity threshold, a previously filed opt-out waiver 
will be deemed revoked within eight weeks 
of the change, and the employee will have to 
make PFL deductions and make a retroactive 
payment for the period back to the employee’s 
date of hire.

10. Can employees be required to take their 
accrued vacation/PTO time concurrently with 
this new family leave time?

No. Unlike under the FMLA, under the PFL 
employees cannot be required to take vacation 
and other PTO time concurrently with their 
PFL leave. Employees can choose to have PFL 
time run concurrently with any vacation or 
other PTO time so that they receive their full 
pay during periods of leave, but they cannot 
be required to do so.

11. Is there a deadline for employers to decide 
whether to get insurance or self-insure?

Yes. If an employer wants to forego getting 
insurance and to self-insure PFL benefits, the 
employer must elect to do so no later than 
September 30, 2017, by filing appropriate 
paperwork with the State.  ✴
If you have any questions about this Information 
Memo, please contact Jessica C. Moller, any of 
the attorneys in our Labor and Employment Law 
Practice, or the attorney in the firm with whom you 
are regularly in contact.
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Prototyping is 
the most well-
known use of 
3D printing 

and is very well 
documented to 
dramatically 
speed up the 
design cycle. 

How 3D Printing Can Save You Money 
By Daniel Freedman, Dean, School of Science and Engineering, Director, Hudson Valley Advanced Manufacturing Center

Mfg  
Matters

It can occasionally be tough to be a 3D 
printing evangelist.  We went through such 
a high level of hype several years ago with 
pundits promising that 3D printing was 
going to take over all of manufacturing and 
print houses, and food to boot, that the 
inevitable crash really tarnished 3D print-
ing’s image.  It’s unlikely that there will be 
a 3D printer in everyone’s house anytime 
soon.  Most things will continue to be made 
by standard fabrication techniques and the 
only food worth 3D printing is chocolate, 
and nobody has even figured out a reliable 
way to do that yet (we’re working on it, I 
like chocolate).  However, 3D printing can 
be an incredibly useful part of just about 
every manufacturing operation.  It can 
save you time, money and make it possible 
for you to say “yes” to your customers for 
projects that used to be either impossible or 
too costly.

Like any new technology, there’s a certain 
amount of investment required in both 
equipment and expertise.  3D printing can 
be confusing.  There are seven (more or 
less) different ways of adding a material, 
one layer at a time, in additive fabrication 
- FDM, SLA, Polyjet, SLS, Powder-Bonder, 
etc.  We have three of those technologies 
at the HVAMC and they all have their ad-
vantages and disadvantages.  There are also 
hundreds of different materials that can be 
printed.  That’s where the HVAMC comes 
in.  We have state-of-the-art equipment and 
staff who not only know how to use it, but 
are also broadly experienced in fabrication.  
We can help you select the best type of 3D 
printing and the best material to solve a 
wide variety of problems.  

My goal here is to give you some sense of 

what you should be thinking about doing with 3D 
printing.  The applications of 3D printing can be 
broadly broken down into prototyping and every-
thing else.  Prototyping is the most well-known 
use of 3D printing and is very well documented 
to dramatically speed up the design cycle.  All 3D 
printing technology is used in prototyping.  Desk-
top printers can be very helpful in providing fast, 
cost prototypes for early stage product develop-
ment.  FDM printers (like out Stratasys Dimen-
sion and Fortus printers) can prototype products 
in good resolution out of engineering plastics 
like ABS, nylon12, polycarbonate and ULTEM.  
Polyjet printers (like our Stratasys Connex 2) 
can make very high resolution, multi-material 
prototypes using materials that simulate a variety 
of production polymers.  

The “everything else” category includes anything 
where the 3D printed part is either directly used 
or used in the production of the final part.  It can 
actually be hard to envision what this includes 
because there are almost no limitations, other 
than the designers imagination.  From a manu-
facturing point of view, the most fruitful areas to 
consider the use of 3D printing is in jigs, fixtures 
and molds.  Stratasys, the leading manufacturer 
of 3D printers, estimates that a cost savings of 
over 70% can be realized by using 3D printing for 
these applications.  Outside of cost, there are other 
advantages to using 3D printing such as a signifi-

Syracuse • Rochester • Albany • Watertown • Ellenville  
Newburgh • New Paltz • Camp Hill (PA) • Lanham (MD)

 Contact: Susan McKeever- Duys, Project Manager 
smckeever-duys@bartonandloguidice.com • (845) 391-8360

www.bartonandloguidice.com
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From a 
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areas to consider 

the use of 3D 
printing is in 
jigs, fixtures 
and molds.  

cant reduction in weight and much shorter 
turn-around times for fabrication.  Because 
of the decreased cost, this creates opportu-
nities for using a jig of a fixture in processes 
where they may not have been previously 
economical, leading to time and mate-
rial savings.  There are several excellent 
examples of manufacturing applications of 
3D printed jigs and fixtures at http://www.
stratasys.com/solutions/additive-manufac-
turing/jigs-and-fixtures.  

As with any technology, there are limita-
tions.  Using thermoplastics means that 
there are some temperature limitations 
(below 390oF) and it is recommended that 
3D printing be used where tolerances are 
larger than 0.005 inch (tighter tolerances 
are possible, but this is the standard).  
However, these limitations leave many jigs 
and fixtures well within the wheelhouse of 
modern 3D printers.  

Although we do a lot of prototyping at 
the HVAMC, our long term interest is in 
looking for final use applications.  Some of 
the projects that we have partnered on with 
local industry include:

•	 A light pole insert to hold a WiFi unit

•	 Multi-material models from CT or 
MRI data for pre-surgical practice

•	 A complex housing for a spectropho-
tometer accessory

•	 A variety of molds for silicone

•	 Custom connectors for a display

•	 Compression fittings for a thermal 
venting system

These are all examples where the part was 
either too complex or too few parts were 
needed for them to be made by standard 
fabrication methods. 

The bottom line is that it is well worth 
your time to start exploring how 3D 
printing can improve your manufactur-
ing operations.  We can help you do that 
at the Hudson Valley Advanced Manu-
facturing Center at SUNY New Paltz.  
Our equipment and materials are listed 
at newpaltz.edu/hvamc and we can be 
contacted at hvamc@newpaltz.edu.  

Last year on Manufacturing Day, Hudson Valley Advanced Manufacturing Center hosted a radio broad-
cast with WKIP. Above surrounded by 3D printers is WKIP's Tom Sipos, President of SUNY New Paltz, 
Don Christian and  Daniel Freedman, Dean, School of Science and Engineering, Director, Hudson 
Valley Advanced Manufacturing Center.
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To register for these and other 
Council of Industry classes and 
events go to our website www.

councilofindustry.org and select the 
calendar page. All entries are links to 

more information and registration 
forms. You may also e-mail us 
at training@councilofindustry.
org or call (845) 565-1355 for 

questions or more information.

C I              
Calendar

Date Class/Event

Aug 28

Council of Industry Annual Golf Out-
ing -  11:30 am - 5:30 pm at The Powel-
ton Club, Newburgh, NY. Cost: $185 per 
person, $665 per foursome. Sponsorship 
opportunities are available.

Sept 13, 
20

Fundamentals Of Leadership - Two 
day course, 9:00 am—4:30 p.m. at 
Rockland Community College.  Instruc-
tor: Rebecca Mazin, Recruit Right. 
Cost: $400 single Council members, 
$350 each for two or more from the 
same company, $700 non-members.

Sept 14

DOT Hazardous Materials Refresher 
Training - 8:30 - 12:30 at location to be 
determined Instructor: HRP Associates. 
Cost: $120 per person or $110 each for 
2 or more form the same company.

Sept 14

"Corrective"Bargaining Seminar 
- 8:30 - 11 am at a location to be an-
nounced. Learn how to restore the bal-
ance and bargain to win. Cost: non for 
members. 

Sept 22

EHS Network: ISO 14001- 8:30 am 
- 10:00 am at Barton & Loguidice, New-
burgh, NY. Find out more about the ISO 
14001 standard .Cost: None for mem-
bers. 

Sept 28

RCRA Hazardous Waste Refresher 
Training - 8:30 - 12:30 at a location 
to be determined. Instructor: HRP As-
sociates. Cost: $120 per person or $110 
each for 2 or more form the same com-
pany.

Oct. 4

Problem Solving & Decision Making 
- 9:00 am—4:30 p.m. at Rockland Com-
munity College. Instructor: Arnold Most, 
MOST Business Improvement Solutions. 
Cost: $200 single Council members, 
$175 each for two or more from the 
same company, $375 non-members.

Oct. 12

HAZWOPER Refresher Training - 8:30 
- 4:30 at a location to be determined. 
Instructor: HRP Associates. Cost: $240 
per person or $220 each for 2 or more 
form the same company.

10 				          The CI Newsletter is sponsored by ColorPage		

The CI Calendar of Training & Events

www.councilofindustry.org
www.councilofindustry.org
mailto:training@councilofindustry.org
mailto:training@councilofindustry.org
http://www.councilofindustry.org/event-seminar/the-council-of-industry-golf-outing/
http://www.councilofindustry.org/event-seminar/the-council-of-industry-golf-outing/
http://www.councilofindustry.org/event-seminar/the-council-of-industry-golf-outing/
http://www.councilofindustry.org/event-seminar/the-council-of-industry-golf-outing/
http://www.councilofindustry.org/event-seminar/the-council-of-industry-golf-outing/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/fundamentals-of-leadership-suny-rockland/
http://www.councilofindustry.org/course/dot-hazardous-materials-training/
http://www.councilofindustry.org/course/dot-hazardous-materials-training/
http://www.councilofindustry.org/course/dot-hazardous-materials-training/
http://www.councilofindustry.org/course/dot-hazardous-materials-training/
http://www.councilofindustry.org/course/dot-hazardous-materials-training/
http://www.councilofindustry.org/event-seminar/ehs-network-risk-managementsafety-seminar/
http://www.councilofindustry.org/event-seminar/ehs-network-risk-managementsafety-seminar/
http://www.councilofindustry.org/event-seminar/ehs-network-risk-managementsafety-seminar/
http://www.councilofindustry.org/event-seminar/ehs-network-risk-managementsafety-seminar/
http://www.councilofindustry.org/event-seminar/ehs-network-risk-managementsafety-seminar/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/rcra-hazardous-waste-training/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/problem-solving-decision-making-at-suny-rockland/
http://www.councilofindustry.org/course/hazwoper/
http://www.councilofindustry.org/course/hazwoper/
http://www.councilofindustry.org/course/hazwoper/
http://www.councilofindustry.org/course/hazwoper/
http://www.councilofindustry.org/course/hazwoper/


Companies holding a Manufacturing Day event should register it on mfgday.com. The 
Council of Industry is here to help if you have questions, please contact us. Registered event 
hosts have access to free event planning and execution resources and toolkits to make plan-
ning a Manufacturing Day event easy!  Each year, we hear stories about Manufacturing Day 
events that never make it on the map. While we’re glad that these “under the radar” events 
happen and fully appreciate how they underscore that MFG DAY truly is a grassroots move-
ment, we’re also a bit disappointed that they don’t become part of the annual celebration’s 
public record. More importantly, though, holding an MFG DAY event without officially 
registering is a missed opportunity for the Host that made the effort to hold the event in the 
first place. 

By registering your event you have the ability to point to your role in the MFG DAY story. 
The process has been streamlined this year and should only take a few minutes. There is now 
a bulk uploading system for companies with more than one facility or event to register. You 
can also designate your event as private to make sure you don’t have uninvited guests arriv-
ing at your door with the expectation of being treated to some sort of public presentation. 
Even if your event is not on October 6th, you should still register.    ✴

Place an Ad in HV Mfg's Fall 2017 Issue
With 4,000 copies distributed twice a year, HV Mfg is a great way to reach Hudson Valley manufacturers and their 
associates. The online version has an even greater reach with links from your ad to your company's website. Each 
issue is full of great articles, including a 
company profile, a Q&A with respected 
leaders in manufacturing, and infor-
mation for and about Hudson Valley 
manufacturing. The fall issue contains 
a member directory and spring has a 
manufacturing resource guide.
To place an ad or for more information 
go to www.counilofindustry.org and click 
HV Mfg Magazine or call (845) 565- 
1355. 

Size Member Rate Non-Member 
Rate

Dimensions 
(wxh)

Backcover $3,000 $4,500 7 1/2 x 8 1/2

Inside Front Cover $2,500 $3,750 7 ¹/2 x 10

Inside Back Cover $2,200 $3,150 7 ¹/2 x 10

Full Page $1,500 $2,300 8 3/4 x 11 1/4

Half Page Horizontal $850 $1,500 7 1/2 x 5

Half Page Vertical $850 $1,500 3 5/8 x 10

Quarter Page $500 $850 3 5/8 x 4 7/8

Reservation Deadline: 9/8
Ads Due: 9/15
Publication date: October

Place an ad in multiple 
issues and receive a 5% 

discount 

Continued from front page  
	 MFG Day October 6th
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Council of Industry 
The Manufacturers Association of the Hudson Valley 

6 Albany Post Road 
Newburgh, NY 12550

Visit us online for 
more information 
about the Council of 
Industry and Hudson 
Valley Manufacturing.
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