
	 The Council of Industry

Newsletter

In This Issue

2 Be Prepared for Ransomware

3 Network Meetings & Training

3 Consumer Price Index

4 Certificate Program at RCC

4 Council Golf Outing Aug 28

5 Revisions for NYS Paid 
Family Leave Law

6 Council Holds Mfg  
Champions Breakfast

8 Business Owner's Changing Role 
- Planning for the Future

9 Legionella Compliance in NYS
10 Calendar of Events

June 2017  Volume 22   Issue 5

After years of hard work, the New York State Manufacturers Alli-
ance—of which the Council of Industry is a founding member—
has been successful in obtaining funds in the State Budget for the 
creation of a New York State Manufacturers Industry Appren-
ticeship Program (NYSMIAP). NYSMIAP will be an employer-
led public-private pilot program for registered apprentices in 
manufacturing occupations. And the Council of Industry will be 
responsible for organizing and administering it in the Hudson 
Valley. 
 
This apprenticeship has two basic elements. The first, On-the-
Job Training (OJT), consists of a “master,” or “journey-level,” 
craft person capable and willing to share their experience with 
a “novice,” or “apprentice,” in a hands-on manner. The second, 
Related Instruction (RI), consists of learning more theoretical or 
knowledge-based aspects of a craft.  
 
Details are still being worked out, but registered apprenticeship 
programs are typically three to four years in duration and the 
NYSMIAP programs are expected to last for a similar duration. 
The Hudson Valley pilot program will focus on 3 to 5 of the most 
needed job titles in manufacturing as determined by the Coun-
cil’s Workforce Development Committee.

The Council recently surveyed its members to get an idea of the 
interest for the apprenticeship program, and what specific jobs 
or training they would most be interested in. The results con-
firmed the overwhelming demand for this project, with over 85% 
of respondents expressing their willingness to hire at least one 
apprentice. Specifically, more than 50% said their firm could em-
ploy one or two apprentices, with another 25% saying they would 
hire three to five. The total results suggest there is room in the 
program for at least 30 apprentices, and likely a great deal more. 

When it comes to the specific job titles respondents believe ap-
prentices should be trained for, almost 70% of them listed CNC 
Machinist. Not coincidentally, CNC Machinist was also the most 
cited job employers are having trouble filling, and will be losing 
to retirements in the next five years. Additionally, 42% hope 
Maintenance Mechanic training would be covered, 38% cited 
Quality Technician, and 30% cited Tool and Die Maker. Welder 
and Electronics Technician were both mentioned by 23% of 
respondents. 

The Alliance has 
been working with 
NYS Department 
of Labor since 2013 
to obtain approval 
to function as a single “program sponsor” acting on behalf of 
small and medium sized manufacturers. This will dramatically 
reduce the administrative burden on individual manufacturers 
and greatly streamline apprenticeship program registration. This 
design allows small and medium sized manufacturers to offer 
registered apprenticeship programs through the Alliance and the 
Council of Industry eliminating the need for each manufacturer 
to go through the often lengthy and complicated registration 
process on its own.

To manage NYSMIAP the Council of Industry will be hiring a 
full time Coordinator.  Among the tasks the Coordinator will be 
responsible for are recruiting companies to commit to the pro-
gram; organizing training for Masters and Journeymen; setting 
up “user group networks” for each job title; ensuring milestones 
are met; and obtaining feedback to continuously improve the 
program.

If all goes well apprentices should be in place by the end of the 
year.   ✴

At Long Last, Apprenticeships Are Coming
By David King, Communication Coordinator, Council of Industry

Follow us on       

https://www.instagram.com/councilofindustry/
https://www.facebook.com/councilofindustry/
https://www.linkedin.com/grp/home?gid=1788041
https://twitter.com/hvmanufacturing
https://www.instagram.com/councilofindustry/


 
 

Last month’s 
WannaCry 
is a form of 

ransomware 
that impacted 
over 200,000 

victims, in 
150+ countries, 
based on tools 

believed to have 
been used by the 
NSA, leaked the 

month before.  

Technology
Can You Be Prepared for a Ransomware Attack? 
By Alexandra Putnam, President/CEO  of Integrated Enterprise Solutions, Inc,  
	 a Council of Industry associate member

Did you get a ransom note?  If not, congratulations.  
You have at least some level of protection. No matter 
what, you should consider elements of an IT Security 
Plan.  Last month’s WannaCry is a form of ransom-
ware that impacted over 200,000 victims, in 150+ 
countries, based on tools believed to have been used 
by the NSA, leaked the month before.  This particular 
ransomware attack took advantage of a vulnerability 
in public facing systems: those exposed on the wider 
internet and not well protected by a firewall.  Those of 
you with a firewall who open ports to allow you easy 
remote access, may be as exposed. Those of you who 
use the Internet Service Provider’s router instead of 
your own, are also exposed, since you’ve given them 
access to your entire network.  

Do you lock your door? Do you set an alarm?  A committed burglar will find a way in, 
but basic precautions can minimize your risk and deter many incidents. There are ba-
sic technology and procedures that would have protected you from WannaCry.  First, a 
firewall, properly configured without security holes.  There are two types of firewalls: basic 
or Unified Threat Management (UTM). The basic firewall, that only allows appropriate 
traffic through, is a great start, as it would have protected your vulnerable systems, as long 
as they were behind it.  The UTM firewall is a better option as it allows for content filtering 
of websites to prevent visiting suspicious websites, and provides additional security with 
perimeter antivirus/spam protection.  Second, applying maintenance is paramount.  Hack-
ers are an active bunch, developing new methods to get to you every minute.  You want 
to stay up to date with security patches to reduce your risks.  Third, a business continuity 
solution.  I’m not talking about a traditional backup solution.  That’s not enough these 
days.  Your systems are instrumental to your being able to run your business.  You need a 
solution that will allow you to recover quickly, and permit business operations throughout 
the recovery.  You can spin up your server on the appliance while you deal with getting 
your environment back.

This global ransomware incident isn’t the introduction of ransomware, but rather an off 
shoot of a virus that has been around for a long time.  Typically, people are the key, and 
people are the targets.  Hackers prey on our empathy, desire to help people, and instincts 
to protect.  We receive emails to help out a cause, or our boss asking us to wire money, or 
even our banks and credit card companies asking us to validate information.  We want to 
comply so we click on the links or open the attachments.  In these instances, basic preven-
tative measures aren’t going to help, as the user has opened the door and welcomed the 
intruder. The importance of an IT Security Plan that educates employees to be vigilant, 
deploys technology to help prevent and identify threats, and prepares you to respond 
becomes clear.  Given the prevalence of attacks, incidents are going to happen; how we 
respond, makes all the difference.  It could prevent you from having a major breach that 
would compromise your customers and your reputation.  It could allow you to recover 
rapidly. You grow stronger with increasing security awareness. Consider a Cyber Security 
table-top exercise with your team to keep awareness and response tactics at the forefront. 
There are a lot of products to explore to enhance security and to aid in gathering informa-
tion for forensics, but the most important aspect is to have a plan and to be prepared in 
the event of an incident.   ✴
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Join the HR 
Network on 

June 9th Otieno 
Ombok, Jackson 

Lewis PC, 
will discuss 

immigration 
changes under 

the new 
administration 

and I-9 
compliance 

in light of the 
new I-9 form.  

Network 
& Training

When: Friday, June 9, 8:30 am - 10:00 am 
Where: Council of Industry Office, Media 
Room, at the Desmond Campus MSMC,  
6 Albany Post Road, Newburgh, NY  
Cost: None for members 
Presenter: Otien Ombok, Jackson Lewis PC 
Registration: Online at www.councilofindustry.
org or email completed form below to abutler@
councilofindustry.org or call (845) 565-1355

Otieno Ombok, Jackson Lewis PC, will 
discuss immigration changes under the 
new administration and I-9 compliance 
in light of the new I-9 form. 

This session will review immigration 
changes introduced by the Trump Ad-
ministration, including the Travel Ban 
and other immigration executive actions 
signed by the President.  The Jackson 
Lewis lawyers will also review proposed 
legislation which might impact your abil-
ity to successfully sponsor foreign nation-
als for a work visa.   

The topics to be discussed are as follows:

 1.     Update on the Travel Ban and How 
it Might Affect Your Employees

2.     Heightened Immigration Enforce-
ment and Extreme Vetting 

3.     Proposed Immigration Legislation

4.     The new I9 form   ✴ 

HR Network Meeting: 
I9 and Immigration 
Update 

Consumer Price Index for April 2017

Wage Earners 
& Clerical 

Apr-16 Apr-17 Mar-16 Point 
Increase

% Month Increase 
Year

1967=100 695.34 710.22 707.91 2.31 0.3% 2.1%
82 - 84 =100 233.44 238.43 237.66 0.78 0.3% 2.1%
All Urban 
Consumers
1967=100 716.72 732.49 730.32 2.17 0.3% 2.2%
82 - 84 =100 239.26 244.52 243.80 0.72 0.3% 2.2%

Hudson Valley Unemployment for April  2017 was 4.1%

Regulatory Refresher 
Training this Fall

The Council 
of Industry 
offers Regula-
tory Refresher 
Training each 
fall and we 
have set a ten-
tative sched-
ule for the 2017 classes as follows:

•   September 14*  DOT Hazardous 
Materials  Training from 8:30 am—12:30 
pm at a location to be determined. Cost 
to attend: $120 single member or $110 
each two or more from same company.

 •   September 28*  RCRA Hazardous 
Waste Training from 8:30 am—12:30 pm 
at a location to be determined. Cost to 
attend: $120 single member or $110 each 
two or more from same company.

•   October  12*   HAZWOPER Training 
from 8:30 am—4:30 pm at a location to be 
determined. Cost to attend: $240 single 
member or $220  each two or more from 
same company

All classes are taught by trainers from 
HRP Associates, a Council of Industry  
member. To register or for class descrip-
tions visit our website: www.councilo-
findustry.org and look under training or 
email training@councilofindustry.org or 
call (845) 565-1355.

*Dates are tentative and subject to change based 
on location and instructor availability..  ✴
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Mark Your Calendars: CI Golf Outing on August 28 
 Registration is Now Open

Training

Council 
Events

shotgun start at 12:30. 
Cocktails and a light 
dinner will follow at 
approximately 5:00 
p.m.

The $185 fee ($665 per 
foursome) includes: lunch, golf, cart, cocktails, hors d’oeuvres, 
dinner, prizes and giveaways. Sponsorships are available. 

Sponsors help make this event possible and one of the most 
enjoyable of the golfing season. Please support the Council of 
Industry and Hudson Valley manufacturing by becoming a 
sponsor. Sponsorship opportunities include:

•	 Lunch Sponsor: $2500 (includes foursome) 

•	 Cocktail Sponsor: $2500 (includes foursome)

•	 Hole In One:  $1250

•	 Prize: $400 

•	 Tee Sign: $250

To become a sponsor email abutler@councilofindustry.org or 
call (845) 565-1355.    ✴

The Council of Industry Golf Outing is always one of the most 
fun and enjoyable of the year. This year's outing will be held 
on Monday, August 28th at the  Powelton Club in Newburgh. 
The Powelton is a beautiful course conveniently located just 
off of  Route 9W in Newburgh, NY. Last year’s event drew over 
80 golfers from manufacturing firms throughout the Hudson 
Valley. To register or for more info email abutler@councilofin-
dustry.org or call (845) 565-1355.

Registration and lunch will begin at 11:30 followed by a 

The Council of Industry is offering the Certificate in Manufac-
turing Leadership Program at Rockland Community College 
again this fall. All classes are full day and run from 9:00 am – 
4:30 pm with lunch provided. 

Fundamentals of Leadership 	 September 13 & 20, 2017

Problem Solving & Decision Making	 October 4, 2017

Human Resource Management Issues	 October 18, 2017

Making a Profit in Manufacturing		  November 1, 2017

Best Practices & Continuous Improvement 	 November 15, 2017

Environment , Health & Safety Essentials	 November 29, 2017

Positive Motivation & Discipline	  December 13, 2017

Cost for an individual is $200 per class or $175 each for two or 
more from the same company. (Fundamentals of Leadership is 
2 days and the cost is $400 person, $350 each for two or more 

from the same company). 
Enroll in the entire program 
for $1,450 for an individual or 
$1,275 each for two or more 
form the same company. Non 
-member pricing is available 
on our website. We present a 

Certificate in Manufacturing Leadership Program  
at Rockland Community College Again this Fall

Certificate in Manufacturing Leadership to all who complete the 
entire program.

Are you interested in one or more of these trainings or the entire 
certificate program? Contact us at training@councilofindustry.
org or call (845) 565-1355.  Online registration is available on 
our website www.councilofindustry.org.   ✴

The 2016 recipients of the RCC Certificate in Manufacturing Leadership and 
one of our instructors, Rebecca Mazin.  
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Personnel New York Publishes Revised Proposed Regulations for 
Paid Family Leave
By: Kerry W. Langan and Kristen E. Smith,  Bond, Schoeneck & King PLLC, a Council of Industry associate member

On May 24, 2017, the New York Workers’ Compensation Board 
(the “Board”) issued another set of proposed regulations imple-
menting the New York Paid Family Leave Law (PFL). The initial 
proposed regulations were published on February 22, 2017, as 
discussed in the March 13, 2017 New York Labor and Employ-
ment Law Report. During the comment period that followed, the 
Board received 117 formal comments. With the newly proposed 
regulations, the Board provided a detailed assessment of those 
comments and its responses. The release of the new proposed 
regulations opens a new 30-day comment period.

The new proposed regulations contain very few revisions of sig-
nificance. There are many minor changes, but no major changes 
to the overall scheme of the program. A few aspects of the com-
mentary and changes are worth noting:

 ◆  The regulations were revised to allow an employer to charge 
an employee’s accrued paid leave “in accordance with the provi-
sions of the FMLA” when FMLA is run concurrently with PFL. 
It appears that the intent was to allow an employer to require 
an employee who takes concurrent FMLA and PFL leave to use 
accrued paid time off. Recall, under the earlier regulations, an 
employer was prohibited from requiring an employee to use 
accrued paid time off. The problem is that the new proposed 
language says “in accordance with the FMLA” and under the 
FMLA framework, while employers are generally permitted to 
force the substitution of accrued paid leave, they are prohibited 
from doing so when an employee is concurrently receiving dis-
ability or workers’ compensation benefits. This is because such 
benefits are paid, rendering the FMLA substitution provisions 
inapplicable. PFL, like disability and workers’ compensation, is 
a form of “paid” leave. Thus, it could be argued that the FMLA 
rule allowing for employers to force the use of paid leave may be 
inapplicable. This is just one example of the complex interplay 
between the state and federal statutes that employers will be 
required to carefully work through when developing new leave 
policies. Hopefully, the Board will provide additional guidance to 
clarify this issue.

 ◆  The PFL eligibility criteria has been updated so that the 
eligibility of employees who work 20 hours or more per week 
is measured based on number of weeks in employment, which 
must be at least 26, and the eligibility of employees who work 
less than 20 hours per week is measured based on the number 
of days worked, which must be at least 175. The earlier regula-
tions considered any employee who worked less than five days 
per week to be part-time and required the employee to have 
worked 175 days of employment to be eligible for PFL. This 
revision takes into account that some full-time employees work 
longer days for fewer than five days a week, and allows them to 
become eligible after 26 weeks, rather than 175 days.

 ◆  The proposed regulations were revised to clarify that an em-
ployee using intermittent leave must give the employer separate 
notice for each day of PFL. This change is important because 
the prior set of proposed regulations permitted employees who 
wanted to take intermittent PFL to only provide notice to the 
employer once. This is inconsistent with what is required under 
the FMLA and would have caused issues when FMLA and PFL 
are run concurrently.

 ◆  Comments from 
unionized em-
ployers called for 
“more detail about 
how a collectively 
bargained plan can 
take the place of 
an employer plan, 
and which sections 
of the regulations 
can be changed by 
agreement, and 
which cannot.” 
While the Board made no changes to the proposed regulations, 
it points to Section 211(5) of the Workers’ Compensation Law 
(governing disability benefits) and explains that an employer 
and union must apply to the Board in order to have a CBA fulfill 
the employer’s PFL responsibility, and that an assessment must 
be paid to the Board. It also added two examples of the types 
of rules than can be changed by agreement. First, unionized 
employees can establish eligibility through time worked at any 
employer covered by the CBA. Second, the CBA can provide that 
the union, not the employer, be responsible for time records and 
payroll deductions. Notably, as stated in our earlier blog article, 
the collectively bargained plan must provide benefits at least 
as favorable as the PFL law, including the length of leave and 
amount of payment. This requirement may make it unlikely that 
existing or future CBAs qualify for an exemption from this law.

 ◆  Lastly, although no change was made to the proposed regula-
tions, the Board addressed concerns about employers starting 
to take payroll deductions on July 1, 2017 when the PFL law 
does not go into effect until January 1, 2018. The Board noted 
that because the law establishes January 1, 2018 as the date upon 
which benefit payments begin, it is necessary that employers be 
permitted to take payroll deductions in advance to offset the cost 
of acquiring the mandated insurance policies. (The Department 
of Financial Services has been tasked with setting the maximum 
employee contribution by June 1st). The bottom line is that 
employers are allowed, but not required, to start taking payroll 
deductions on July 1, 2017. If an employer chooses not to do so, 
the employer will not be able to take deductions in excess of the 
maximum weekly contribution to retroactively cover the cost of 
providing PFL benefits.   ✴

Bond’s team of employment attorneys will continue to study these proposed regula-
tions and provide additional analysis on this blog. Given the paucity of significant 
changes from the originally proposed regulations to the regulations proposed yester-
day, we expect the final regulations will very closely mirror these proposed regula-
tions. Therefore, employers should soon begin the process of drafting new policies so 
that they are ready for roll out in advance of the January 1, 2018 effective date.   

Visit us online at www.councilofindustry.org 					           5

https://www.bsk.com/people/kerry-w-langan/labor-employment
https://www.bsk.com/people/kristen-e-smith/labor-employment
http://www.wcb.ny.gov/PFL/pfl-assessment-public-comment.jsp
www.councilofindustry.org


Council 
Events

The Council of Industry presented its 2017 Manufacturing 
Champions their awards on May 12th at a breakfast ceremony 
held at The Powelton Club 
in Newburgh, NY. The 
awards recognize individu-
als from the private sector, 
public sector, and educa-
tion, along with an organi-
zation, who through vision, 
dedication, hard work and 
tireless involvement have 
helped to overcome some 
of the many obstacles faced 
by manufacturers in the 
Hudson Valley community 
and have made it possible 
for manufacturers and their employees to prosper. This was the 
eleventh year the awards have been presented. 

The private sector champion was George Quigley, Owner and 
President of Kingston based ErtelAlsop.  Quigley has been 
committed to growing and expanding manufacturing in Ulster 
County. He has grown the business and expanded into new facil-
ities, adding and preserving dozens of jobs in the region. Quigley 
has also generously given his time to help his fellow manufactur-

ers, always available 
for counsel if an issue 
arises and provides 
sound advice. He rep-
resents the interests of 
the areas manufactur-
ers very well serving on 
the Council of Industry 
Board of Directors and 
as a member of their 
advocacy committee.

For public sector cham-
pion Orange County 
Executive Steven 
Neuhaus was selected 

by the Council’s Board of Directors. Throughout his career, first 
as the Supervisor of the Town of Chester and now as County 
Executive, he has advocated for investment in infrastructure, 
workforce and economic development strategies that help 
manufactures grow. Neuhaus is committed to tax and regulatory 
policies that foster economic growth benefiting all of Orange 
County's citizens.

The Hudson Valley Pathways Academy was the organization 
honored this year. An Early College High School located in 
Kingston, 
Pathways is 
preparing our 
workforce 
and leaders 
of tomorrow. 
Students learn 
critical thinking 
and problem 
solving, and 
are exposed 
to numerous 
industry chal-
lenges, giving 
them valuable 
experience and 
exposure to the 
workings of the 
manufacturing 
industry. Upon 
graduation, the students who participated in Pathways will be 
better prepared to build up manufacturing in the Hudson Valley 
than any before them.

Last but not least, Nicholas Longo of Valley Central School 
District was chosen as this year’s educator champion. Longo is 
an engaging and enthusiastic teacher who is giving his students 
numerous hands on experiences to build interested in STEaM 
Careers. Partnering with member firm President Container, his 
“Introduction to Engineering" course is working with corrugat-
ed to solve design challenges in creative and meaningful ways. 
Bridge building, sled design, and furniture construction are just 
some of the ways Mr. Longo’s students are engaging in manu-
facturing and design principles. His students also presented him 
with a handmade trophy of their own declaring him teacher of 

The 2017 Manufacturing Champions

 
Harold King, Council 
of Industry, Award 
winner County Exec-
utive Steve Neuhaus 
and award presenter 
Maureen Halahan 
from Orange County 
Partnership.

Nick Longo accepted his Manufacturing Champion 
award and one from his students for Teacher of the 
Year.Harold King presents George Quigley with 

his award for private sector Champion.

Council Holds Manufacturing Champions Breakfast

Syracuse • Rochester • Albany • Watertown • Ellenville  
Newburgh • New Paltz • Camp Hill (PA) • Lanham (MD)

 Contact: Susan McKeever- Duys, Project Manager 
smckeever-duys@bartonandloguidice.com • (845) 391-8360

www.bartonandloguidice.com
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The awards 

recognize 
those, who 

through vision, 
dedication, hard 
work and tireless 

involvement 
have helped to 
overcome some 

of the many 
obstacles faced by 

manufacturers 
in the Hudson 

Valley 
community 

and have made 
it possible for 

manufacturers 
and their 

employees to 
prosper.  

the year. 

Several past champions were in 
attendance at the event which 
was sold out. With close to 200 
people in attendance the Council 
of Industry's Annual Manu-
facturing Champion Awards 
Breakfast has become a hot ticket 
and we would like to thank the 
sponsors that made this event 
possible. The major sponsor 
this year was M&T Bank, and 
supporting sponsors include The 
Chazen Companies, ErtelAlsop, 
Viking Industries, Central Hud-
son, and GLOBALFOUNDRIES.

Major sponsor:

Supporting sponsors:

 
Students, teachers 
and administrators 
of the Hudson Valley 
Pathways Academy, 
a P-Tech school pose 
with award presenter 
Richard Croce pose 
with their Manufactur-
ing Champion trophy.
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 Unless the plan 
is to sell the 

business to an 
unknown person 
or entity, at some 
point an owner 

needs to take 
on the roles of 

mentor, trainer, 
and teacher 
to prepare 

those who will 
inherit or in 

other ways take 
over the reins.  

Leadership  A Business Owner’s Changing Roles Through Time, 
and the Value of Planning for the Future Earlier 
than Later
By Nick Preddice, The Affinity Group LLC , a Council of Industry associate membert

Your business may be your own creation. 
Or, you may have grown into the owner-
ship role of a family business. Perhaps you 
bought it.

However you took the reins, the various 
roles you take on through various opera-
tional phases and years, are pretty much 
the same.

You are first a visionary. Even if the 
business has been in existence for quite 
a while, you bring to it your own ideas, 
expertise, goals, and expectations.

While employees may be in place, you 
will still take on the roles of recruiter and 
team builder.

Demand for your goods and services can 
change quickly, so you will need to be a 
marketer and yes, a sales person. You will 
lead in relationship building and commu-
nications.

A next phase will likely find you taking 
on the roles of manager, motivator, and 
financial administrator.

Later on you may become more of a 
thought leader and analyst, monitoring 
and interpreting economy, markets and 
competition.  Other roles might be com-
munity leader, philanthropist, or author.

There are roles that many business owners 
skip. Unless the plan is to sell the busi-
ness to an unknown person or entity, at 
some point an owner needs to take on the 
roles of mentor, trainer, and teacher to 
prepare those who will inherit or in other 
ways take over the reins. Unfortunately 
these crucial steps are being ignored by 
over 75% of owners today. The question 
is why?

There have been many answers given 
by various experts. 
However I will focus 
on this one: Procrasti-
nation. Overall I have 
found in my 25 years 
of working with busi-
ness owners finan-
cially and personally, 
that they often decide 
that planning to pass 
the baton can wait, 
and are reluctant to let 
others have the keys 

to what the owner sees as “my baby”.

So I give you this true, real life story that 
is only one of many I could tell.

Perhaps it will help you answer your own 
“why”.

Fred ran his very successful company for 
over 30 years. He built it into a power-
house, grossing over 50 million per year. 
Sally, his wife of over 40 years raised their 
kids and managed their home. As Fred 
was such an astute businessman, she as-
sumed he had taken care of everything 
and she had nothing to worry about.

Fred was approached by our firm some 
time ago. While polite, he was also direct 
in telling us he was all set.

Fast forward 8 years. A client of ours 
asked if we would take a meeting with 
their friend whose husband had recently 
passed away. She was really struggling 
trying to figure everything out. 

Lo and behold, it was Sally. Grief stricken 
and overwhelmed she was trying to figure 
out all the business affairs, the banking 
issues, what money she had coming to 
her and how she could gain access to it. 
She did not know who they owed money 
to as Fred had personally guaranteed the 
business loans.  She had no idea what 
Fred had intended to leave to their adult 
children.  

Sally was at her wits end. Very little of the 
planning that she assumed Fred had taken 
care of was ever done. She needed help.

We guided Sally through the next two 
years. There was a lot to sort through.  
Also, while Fred was tough regarding 
what the children were to have, Sally was 
not. We had to guide her through a lot of 
questions and answers so she could fully 
understand what it will take for her to be 
financially secure for the rest of her life. 
The children’s needs and desires would 
come after.

This story is unfortunately way too com-
mon.  All of us at some time or another 
put off what we know we should do 
because we may not know how to do it, 
are fearful of doing the wrong things, or 
simply do not want to face certain pos-
sibilities.

Continued on page 11
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As New York 
moves into 

spring,  it is time 
once again to 
evaluate your 
cooling system 
and determine 

if it includes 
a cooling 

tower, and if 
so, evaluate 
if you are in 
compliance 

with NYSDOH 
Legionella rule.  

Health & 
Safety

Cooling Tower and Evaporative Coolers Issues – 
What You need to Know about Legionella Compli-
ance in New York State 
By Robert Lopinto,  Walden Environmental Engineering, a Council of Industry member

Recent outbreaks of Legionel-
losis (Legionaire’s disease) have 
been traced to the uncontrolled 
release of Legionella Bacteria in 
mists generated from operational 
cooling towers and evaporative 
coolers (cooling units). Respiring 
or breathing in this bacteria can 
result in a pneumonia-like infec-
tion of the lungs which can prove 
fatal for people with compro-
mised immune systems such as 
children, senior citizens, smokers 
and individuals with various respiratory issues. Legionella growth in cooling towers 
can occur due to improper water conditioning and maintenance. In response to an 
August 2015 outbreak of Legionellosis in the Bronx, New York during which 119 cases 
of Legionellosis were reported with 12 fatalities occurring, the New York State Depart-
ment of Health issued emergency regulations of sources of Legionella bacteria; most 
typically this included cooling towers and evaporative coolers. The most current ver-
sion is a revised regulation was adopted on July 16, 2016. Most notably, this regulation 
differentiates requirements for hospitals and health care facilities compared to all other 
facilities. Covered Health Care facilities in addition to requirements listed below must 
also perform in a environmental assessment of their facility using a form provided by 
the NYSDOH, see link at the bottom to the form.

Cooling Units are used in industrial operations on a year round basis and can be as-
sociated with HVAC equipment which generally is used during the cooling season 
(May – October) at schools, office buildings and apartment complexes. As New York 
moves into spring,  it is time once again to evaluate your cooling system and determine 
if it includes a cooling tower, and if so, evaluate if you are in compliance with NYSDOH 
Legionella rule (section 225 (5)(a) of the NY State Public Health, Part 4 of Title 10). At 
this point, with two full cooling seasons since the legionalle regulations were adopted, 
ignorance of the rule will likely not be an effective defense to compliance. Under the 
rule effective July 6, 2016 the following actions must be taken, listed as follows:

Owners of Cooling units operating in the state of New York must register them with 
the NY State Department of Health.

Owners must obtain a “Cooling Tower Legionella Prevention Maintenance Plan” pre-
pared specifically for their facility by a NY State Professional Engineer

A Pre-Startup physical and chemical disinfection must be performed on the cooling 
units, using a power washing device and USEPA registered biocide.

During operations, cooling units water must be routinely dosed with a USEPA regis-
tered biocide too prevent regrowth of Legionella bacteria (by maintaining a consistent 
biocide concentration). This can be achieved through a automated in-line dosing sys-
tem or manually controlled (e.g. floating chemical dispenser Conduct 
regular water analysis for Legionella (at seasonal start up and every 
90 days during operations) and report their finding to NYSDOH 
electronically

Identify Emergency procedures for Cooling Unit Cleaning should 
bacteriological sampling results indicate presence of Legionella

Conduct regular inspection of the Cooling Units and keep records of 
maintenance and inspection preformed. Inspections shall coincide 
with each 90-day Legionella water analysis sampling event.

Continued on page 11
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To register for these and other 
Council of Industry classes and 
events go to our website www.

councilofindustry.org and select the 
calendar page. All entries are links to 

more information and registration 
forms. You may also e-mail us 
at training@councilofindustry.
org or call (845) 565-1355 for 

questions or more information.

C I              
Calendar

Date Class/Event

June 9

HR Network meeting: I9 and Immi-
gration Update. 8:30 - 10:00 am at the 
Council of Industry Office, Newburgh, NY. 
Presenter Otieno Ombok from Jackson 
Lewis P.C. Free for members. Register 
online here or by email abutler@coun-
cilofindustry.org

Aug 28

Council of Industry Annual Golf Out-
ing -  11:30 am - 5:30 pm at The Powel-
ton Club, Newburgh, NY. Cost: $185 per 
person, $665 per foursome. Sponsorship 
opportunities are available.

Sept 13, 
20

Fundamentals Of Leadership - Two 
day course, 9:00 am—4:30 p.m. at 
Rockland Community College.  Instruc-
tor: Rebecca Mazin, Recruit Right. 
Cost: $400 single Council members, 
$350 each for two or more from the 
same company, $700 non-members.

Sept 14

DOT Hazardous Materials Refresher 
Training - 8:30 - 12:30 at a location to 
be determined. Instructor: HRP  
Associates. Cost: $120 per person or 
$110 each for 2 or more form the same 
company.

Sept 28

RCRA Hazardous Waste Refresher 
Training - 8:30 - 12:30 at a location 
to be determined. Instructor: HRP As-
sociates. Cost: $120 per person or $110 
each for 2 or more form the same com-
pany.

Oct. 4

Problem Solving & Decision Making 
- 9:00 am—4:30 p.m. at Rockland Com-
munity College. Instructor: Arnold Most, 
MOST Business Improvement Solutions. 
Cost: $200 single Council members, 
$175 each for two or more from the 
same company, $375 non-members.

Oct. 12

HAZWOPER Refresher Training - 8:30 
- 4:30 at a location to be determined. 
Instructor: HRP Associates. Cost: $240 
per person or $220 each for 2 or more 
form the same company.
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	 EHS Matters

With the coming of the 2017 cooling season the NY State DOH antici-
pates renewed enforcement activities of cooling units including inspec-
tions, owner inspection monitoring and review for laboratory sampling 
results. Consensus standards have been developed and published by 
the American National Standards Institute (ANSI) covering operations 
and maintenance at Legionellosis: Risk Management for Building Water 
Systems (ANSI/ASHEAE 188-2015), 2015 final approval date June 26, 
2015. Knowledge of these guidelines is critical to making your O/M plan 
effective. If you or your company operate a single or multiple cooling 
units and you have not yet completed all Operational requirements it is 
not to late to do so.   ✴

Please feel free to call Walden to discuss your units and how to get them into compliance. 
Review new NYSDOH assessment form for cooling units at health care facilities here. If you 
require assistance making sure your cooling system is in compliance, please give Walden a call 
at 516-624-7200.    

 
Welcome New Member

UBS - Financial Services.  
Albany. Contact: Maurice Tessier 

Welcome New  
Associate Member

Integrated Enterprise So-
lutions, Inc. (IES) - IT foun-
dations and solutions. Dutchess 
County. Contact: Alexandra 
Putman.

What you can do now:

•	 Bring your spouse and if appropriate, other family members together to talk 
about their concerns, roles and expectations for the future, and to share your own 
thoughts, even if they are not set in stone.

•	 Create a clear and detailed description of the outcomes all would want to see if you 
should become ill, or pass on. Such outcomes might be who will take charge of your 
business, and what do you want your spouse and others family member to have im-
mediately in terms of funds, access, and documents. 

•	 Make a list of both immediate and long terms tasks, which may include wills, power 
of attorney designations, health proxies or trusts.

•	 Most important take these desires and tasks to legal and financial professionals for 
advice and execution.  Getting the right help will take you through procrastination 
to the security and peace that comes with knowing your family and your business 
will carry on according to your wishes.    

•	 As a Behavioral Finance Coach who works with successful people to accept and 
confront the “what ifs” we all face, I help them take the steps necessary to move on 
with peace of mind, knowing that their story will be different.  ✴ 

Nick Preddice is a Registered Principal of and offers securities, investment advisory and financial planning ser-
vices through MML Investors Services, LLC member SIPC. Supervisory office: 8 Southwoods Blvd, Albany, NY, 
12211. Tel: (518) 463-5533. The Affinity Group LLC is not a subsidiary or affiliate of MML Investors Services 
LLC or its affiliated companies. Agency officers are not officers of MassMutual

Continued from page 8 
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https://www.health.ny.gov/diseases/communicable/legionellosis/docs/2015-08-10_health_advisory.pdf
http://walden-assoc.com/environmental-consulting-resources/walden-services-brochure
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Council of Industry 
The Manufacturers Association of the Hudson Valley 

6 Albany Post Road 
Newburgh, NY 12550

Visit us online for 
more information 
about the Council of 
Industry and Hudson 
Valley Manufacturing.
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